
  
ABERDEEN SCHOOL DISTRICT NO. 5 

ABERDEEN, WASHINGTON 
 

Regular Meeting of the Board of Directors  
Community Room, Aberdeen High School  

September 16, 2014 
 

AGENDA 
 
 
6:00 p.m. Work Study  
 
7:00 p.m.  Regular Meeting Call to Order 
 
Flag Salute 
 
Consent Agenda 

1. Minutes 
2. Accounts Payable 
3. Out of District/Overnight Travel Requests 
4. Gifts to the District 
5. Contract Renewal 

 
Comments from Board Members 
 
Comments from Student Representative 
 
Comments from the Audience 
 
Old Business 

Superintendent’s Report 
1. Miller Track 
2. Modular Buildings 
3. Alexander Young Building 
4. Enrollment Update 
5. Board Retreat 
6. WSSDA Fall Meeting 

 
Financial Services 

1. Fiscal Status Report 

 
 



Board Meeting Agenda 
September 16, 2014 
 
 
 
 
New Business 

1. Project Best Evaluator 
2. Perkins Grant Application 
3. Resolution 2014-06 ESEA Reauthorization 
4. Next Meeting 

 
Comments from the Audience 
 
Executive Session 
 
Personnel Matters  

1. Certificated 
2. Classified 

 
 
ADJOURN 

- 2 - 



ABERDEEN  SCHOOL  DISTRICT  NO. 5 
 

BOARD INFORMATION AND BACKGROUND 
 

September 16, 2014 – Community Room, Aberdeen High School 
 
 
6:00 p.m. – Work Study, including the fourth and final Board training on the state’s Open 
Public Meetings Act and Open Public Records Act. 
 
7:00 p.m. – Regular Meeting Call to Order 
 
Flag Salute 
 
Consent Agenda – Enclosure 1 
1. Minutes of the Previous Meeting – Minutes of the regular meeting conducted on 

September 2, 2014, are enclosed for your approval. 
2. Accounts Payable and Financial Matters – The accounts payable for August are 

enclosed for your review and approval. 
3. Out of District/Overnight Travel Requests – The WWET Club at Miller Junior High 

School is requesting permission to travel to Portland to visit the Lloyd Center and the 
Saturday Market on December 6.  

4. Gifts to the District – In memory of his wife, Gary Morean, working through John 
O’Brien, has donated a cello to the orchestra program at Aberdeen High School.  

5. Contract Renewal – The contract with the Capital Region ESD 113 for provision of 
services through True North has been renewed and is enclosed for your information. 

 
Comments from Board Members 
 
Comments from Student Representative 
 
Comments from the Audience 
 
Old Business 
 
Superintendent’s Report 
1. Miller Track – Superintendent Opstad will update Board members on the project to 

replace the track at Miller Junior High School. 
2. Modular Buildings – Superintendent Opstad will update Board members on the 

installation of modular buildings at A.J. West and Stevens elementary schools. 
3. Alexander Young Building – Superintendent Opstad will update Board members on the 

sale of the Alexander Young Building. 
4. Enrollment Update – Superintendent Opstad will provide information about enrollment 

after the first official count of the 2014-2015 school year. 
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Board Meeting Information 
September 16, 2014 
 
 
5. Board Retreat – Superintendent Opstad will discuss scheduling the annual Board 

retreat. 
6. WSSDA Fall Meeting – A reminder that the Aberdeen School Board is hosting the 

WSSDA Fall Regional Meeting at 6 p.m. Wednesday, October 15, in the Community 
Room at Aberdeen High School.  

 
Financial Services 
1. Fiscal Status Report – Business Manager David Herrington will present the Fiscal 

Status Report for August, which is enclosed for your information.  Enclosure 2 
 

New Business 
1. Project Best Evaluator – The contract with the evaluator for the 21st Century / Project 

Best grant is enclosed for your review and approval. There are no changes from the 
previous contract.  Enclosure 3 

2. Perkins Grant Application – The annual plan for the expenditure of funds through the 
Carl D. Perkins Career and Technical Education Act is enclosed for your review and 
approval.  Enclosure 4 

3. Resolution 2014-06 ESEA Reauthorization – A resolution urging Congress to 
reauthorize the Elementary and Secondary Education Act of 1965 has been prepared 
for your consideration.   Enclosure 5   

4. Next Meeting – The next regular meeting of the Board is set for 7 p.m. Tuesday, 
October 7, 2014, in the Community Room at Aberdeen High School.  A work study will 
begin at 6 p.m.  

 
Comments from the Audience 
 
Executive Session  
At this time the meeting will recess for an executive session that is expected to last 10 
minutes for the purpose of evaluating the qualifications of applicants for employment. 
 
Personnel Matters  Enclosure 6  

1. Certificated 
a. Hires 
b. Substitutes 

2. Classified 
a. Hires 
b. Resignation 
c. Extra-Curricular Contracts 
d. Substitutes 

 
ADJOURN 
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ABERDEEN SCHOOL DISTRICT NO. 5 

Minutes of the Regular Meeting of the 
Board of Directors – September 2, 2014 

 

The regular meeting of the School Board was called to order at 7:00 p.m. by 
President Bielski in the Community Room at Aberdeen High School. Members 
present were President Sandra Bielski, Jennifer Hagen, Jeremy Hawkins and 
Jamie Walsh, along with Superintendent Thomas Opstad and 15 patrons and 
staff.  Director Christi Boora and Student Representative Sarah McCauley were 
excused. A work study for the third of four trainings on the Open Public 
Meetings Act and Open Public Records Act preceded the meeting. 

CALL TO ORDER 

On a motion by Jeremy Hawkins and seconded by Jennifer Hagen, the Board 
approved the Consent Agenda, which included the minutes of the regular 
meeting conducted on August 19, 2014, and gifts to the district in the amount of 
$4,000 from the Aberdeen Rotary Club and $1,000 from the Bobcat Music 
Boosters in support of a new concession booth at Stewart Field. Superintendent 
Opstad reviewed where the football and music booster concession stands will 
be placed.  The realignment to the southeast end of the field against the fence 
should actually improve access for the standby ambulance, improve the 
visibility of the football and music booster concessions, and improve crowd 
control.  It is hoped that the new concession will be ready before the end of the 
season.  He noted that it came together quickly following a $1,000 donation 
from Jeff Cook to the Music Boosters. Mr. Cook learned about the group’s 
desire for a more permanent concession and brought it to the attention of the 
Rotary Club. Director Jamie Walsh asked about possible improvements to the 
Bobcat Booster Club’s concession at the west entrance, especially power and 
running water for the latté service.  Business Manager David Herrington said 
he will look into what is needed. 

CONSENT AGENDA 

President Bielski expressed appreciation for the generous donations from 
Aberdeen Rotary and the Music Boosters. She also commented that she enjoyed 
the back-to-school meeting on August 28, and was very interested to hear about 
the growth in the summer lunch program from about 150 to 175 students in 
previous years to more than 500 on most days this summer, and the fact that 
there are 60 new staff members in the district this year. 

COMMENTS FROM 
BOARD MEMBERS 

The Board adopted a revision to Policy 6213 Reimbursement for Travel Expense to 
include language that reimbursement is pursuant to IRS regulations. 
Superintendent Opstad discussed the new procedures that include an increase 
in the reimbursement rate and shared a new form that employees will use for 
claiming travel expenses. The reimbursement amounts have not been updated 

POLICY 6213 
REIMBURSEMENT 
FOR TRAVEL 
EXPENSE 



Aberdeen School Board Minutes 
September 2, 2014 

 
in more than 10 years.  Dr. Opstad explained that he looked at area districts, as 
well as state and federal reimbursement rates, and the new rate is in the middle 
range.  There also is a new form that will be online for employees to use.  
Another change is to allow an inclusive daily rate for employees traveling out 
of state or overnight rather than a per-meal rate. 

Superintendent Opstad discussed the posting of the new State Report Card and 
noted that because Aberdeen was among the districts that piloted the new 
Smarter Balance tests it does not have results on the state site. Individual 
student results will be available to families this fall. 

Superintendent Opstad noted the new band uniforms should arrive by 
November, and the students are hoping they will arrive in time for the 
Aberdeen/Hoquiam game on October 31.   

Superintendent Opstad updated Board members on the pending sale of the 
Alexander Young Building. The sale could close by the end of September.  
Proceeds from the sale will go into the Capital Projects Fund. 

Superintendent Opstad updated Board members on the project to replace the 
track at Miller Junior High School.  Provided there are no rain delays, the 
surface is ready to place. Following a curing period of about a week, the 
striping can take place.  

Superintendent Opstad updated Board members on the installation of modular 
buildings at Stevens and A.J. West elementary schools.  The occupancy permit 
was issued for the Stevens building earlier in the day while the A.J. West project 
was still in process. He noted there was a delay by the contractor that was out 
of the district’s control and that the Maintenance Department was working 
hard to make sure the buildings are ready for the start of school. 

Superintendent Opstad discussed back-to-school activities that have been 
taking place in the district, including staff training days and orientation for new 
staff members.  He noted that the 60 new employees is the most new hires since 
he’s been with the district, following a year where the district saw a lot of 
retirements. Dr. Opstad also praised the transitioning taking place under the 
direction of new administrators Lisa Grieble, principal at Miller Junior High 
School, and Scott Stockslager, assistant principal and athletic director at 
Aberdeen High School.  He also thanked Lynn Green, Judy Holliday and Emily 
Hetland for their work on a TPEP planning model. 

SUPERINTENDENT’S 
REPORT 

REPORT CARD 

NEW BAND 
UNIFORMS 

 

ALEXANDER YOUNG 
BUILDING 

MILLER TRACK 

 

 

MODULAR 
BUILDINGS AT 
STEVENS AND A.J. 
WEST 

 

BACK-TO-SCHOOL 
PREPARATIONS 

 

Teaching and Learning Director Judy Holliday presented the teaching and 
learning report for August.  Under professional development she reviewed the 
trainings for new employees on district technology; vocabulary and math 

TEACHING AND 
LEARNING REPORT 
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Aberdeen School Board Minutes 
September 2, 2014 

 
training for teachers; the annual preschool and kindergarten teachers’ 
Transitions Forum; WaKIDS training for kindergarten teachers; the first aid 
training schedule, introductory TPEP training for new staff and the professional 
learning that took place on the two TRI days before school.  Under assessments, 
she discussed the release of spring assessments and that there are no results for 
the Smarter Balance Assessments that were given to third- and eighth-grade 
students because it was a pilot year. Aberdeen’s results include fifth- and 
eighth-grade science, the reading and writing HSPE and end-of-course exams in 
Algebra, geometry and biology.  Mrs. Holliday also noted that the district is 
migrating toward web-based MAP assessments. It should be completed in time 
for the winter testing window. 

Superintendent Opstad introduced Scott Stockslager, the new assistant 
principal /athletic director at Aberdeen High School, who has been busy 
directing the start of fall athletics, including swimming, golf, cross country and 
football. 

NEW ATHLETIC 
DIRECTOR 

On a motion by Jeremy Hawkins and seconded by Jennifer Hagen, the Board 
declared as surplus two school buses that were replaced last year – a 1996 
Thomas bus with VIN number 1T75T4B20T1137122 and a 1996 Thomas bus 
with VIN number 1T88J4B25T1137101.  Both are off the depreciation schedule 
and will be offered for sale to other districts.  

SURPLUS BUSES 

The next regular meeting of the Board is set for 7 p.m. Tuesday, September 16, 
in the Community Room at Aberdeen High School. A work study will begin at 
6:00 p.m. and will include the fourth and final training on the state’s Open 
Public Meetings Act and Open Public Records Act.  Jennifer Hagen and Jamie 
Walsh will audit the bills. 

NEXT MEETING 

At 7:35 p.m. President Bielski recessed the meeting into an executive session 
expected to last 15 minutes for the purpose of evaluating the qualifications of 
applicants for employment and to discuss labor negotiations. The session 
convened at 7:40 p.m. and was later extended for 10 minutes. The regular 
meeting resumed at 8:05 p.m. 

EXECUTIVE SESSION 

On a motion by Jeremy Hawkins and seconded by Jennifer Hagen, the Board 
approved the Personnel Report. Under certificated matters the Board approved 
the hiring of Carla White as a special education teacher at Stevens Elementary 
effective September 3, Jerry Salstrom as a GEAR-UP math specialist at 
Aberdeen High School effective September 3, and Jewel Crow as a substitute 
teacher.  
 
Under classified matters the Board approved the hiring of Geneva Bernabe, 
Margarita Garcia and Jennifer Krasowski as ELL para-educators for the District 

PERSONNEL 

CERTIFICATED 
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Aberdeen School Board Minutes 
September 2, 2014 

 
effective September 3, Michael Fagerstedt as a student worker at the District 
Office effective September 2, Christi Sayres as Human Resources 
administrative secretary for the District effective June 30, Heather Johnson and  
Evalina Johnstone as para-educators at Aberdeen High School effective 
September 3, Natalie Tillery as an ELL para-educator at Aberdeen High School 
effective September 3, Theresa Kaufman and Teresa Simpson as para-educators 
at Harbor High School effective September 4 and September 3 respectively, 
Buddy Williams as a para-educator at Miller Jr. High School effective 
September 12, Cataleana Masten as a family service worker at Stevens 
Elementary effective September 3, Karyn Olson as the 21st Program site 
coordinator at Stevens Elementary effective September 3, and Casey 
Schumacher as a bus driver for 2014-2015; accepted the resignation of Sholeh 
Lulham as a family service worker at Stevens Elementary School effective 
August 29, approved the retirement of Phil Trudell as a custodian at Robert 
Gray Elementary School effective September 30; approved Heather Colwell as 
head coach for girls’ soccer at Miller Junior High School effective August 25, 
and approved the hiring of Shae-Lynn Ramsey, Barbara Boyer and Kellie Pisani 
as substitute para-educators.  

CLASSIFIED 

 

On a motion by Jennifer Hagen and seconded by Jeremy Hawkins, the Board 
approved the negotiated Athletics and Activities Contract and Salary Schedule 
for 2014-2018. 

ATHLETICS AND 
ACTIVITIES 
CONTRACT 

There being no further business, the meeting was adjourned at 8:05 p.m. ADJOURN 

 

 

 
 

Thomas A. Opstad, Secretary  Sandra Bielski, President 
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3ap c kp07 . p 

05 . 14 . 06. 0 0.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

3 : 31 PM 08/25 / 14 

PAGE : 

The following vouchers , as audited and certified by the Auditing Officer as 
required by RCW 42 . 2 4. 080 , and those expense reimburs ement claims certified 
as required by RCW 4 2 . 24.0 90 , are approved for payment. Those payments have 
been recorded o n this listing which has been made available to the board . 

As of September 16 , 2014, the board , by a vote , 
approves payments, totaling $2,249,216.55. The payments are fu rthe r ident ified 
in t hi s document . 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE : 
Warrant Numbers 816295 through 816344, totaling $2,249,216.55 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name 

816295-816303 PAYROLL WARRANTS 
816304 ABERDEEN SCH DIST KITCHEN FUND 
816305 ABERDEEN SCHOOL DISTRICT #5 
816306 AFLAC REMITTANCE PROCESSING 
816307 AMERICAN FIDELITY ASSUR. 
816308 AMERICAN FIDELITY 
816309 AMERITAS 
816310 ANCHOR SAVINGS BANK 
816311 BANK OF THE PACIFIC 
816312 CNTY/CITY MUN EES 
816313 DAVID M HOWEE, TRUSTEE 
816314 DEFERRED COMPENSATION PROGRAM 
816315 DISCOVERY BENEFITS INC 
816316 DYNAMIC COLLECTORS 
816317 E.S.D.#113 UNEMPLOYMENT COOP 
816318 ED . SERV . DIST.#113 
816319 ENTERPRISE RECOVERY SYSTEMS, I 
816320 GH WOODWORKERS FED CREDIT UNIO 
816321 HRBRVW MED CTR/ TRUMA CTR FUND 
816322 LEGAL SHIELD 
816323 LINA 
816324 VEBA CONTRIBUTIONS-Y1286.001 
816325 NBN VISION 
816326 PSE OF WA 
816327 PSE OF WASHINGTON 
816328 SCHOOL EMPLOYEES CU OF WA 
816329 SCHOOL EMPLOYEES RETIREMENT SY 
816330 STEPHEN BERNHEIM ATTORNEY AT L 
816331 STEWART BLDG KITCHEN FUND 
816332 TEACHER RETIREMENT SYSTEM 
816333 TSA CONSULTING GROUP INC 
816334 TWIN STAR CREDIT UNION 
816335 TWIN STAR CREDIT UNION 
816336 TWIN STAR SCHOLARSHIP ACCT 

Check Date 

08 / 29 / 2014 
08 /2 9/2 014 
08 / 29 /2 014 
08 / 29 /2 014 
08/29/2014 
08 / 29/2014 
08/29/2014 
08 / 29/ 2014 
08 /29/2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 /29/2 014 
08/29/2014 
08 / 29 /2 014 
08 /29/2 014 
08 /2 9/ 2014 
08 / 29 / 2014 
08 /29/2 014 
08 / 29 / 2014 
08/29 / 2014 
08/29/2014 
08 / 29 / 2014 
08 /2 9/ 2014 
08 /2 9/2 014 
08 /29/2014 
08 / 29 / 2014 
08 / 29 / 2014 
08/29/2014 
08 / 29 / 2014 
08 /2 9/ 2014 
08 /2 9/2 014 
08 /29/2014 
08 /29/2 014 
08 /2 9/ 2014 

Check Amount 

10,095.87 
40.00 

2,410.11 
1,274.36 
1,462.40 

250.00 
19,992.00 

1,379,809.61 
521,377.40 

1,964.10 
1 ,085 .00 

20,786 .00 
4,884.84 
1,609 . 82 

645.63 
22 ,582.06 

155.22 
230 . 00 
17.45 
69.30 

5 ,452 .45 
37,838.16 
10,718.00 

4,252.44 
29 .11 

18,248 . 40 
17,146.64 
1,642.34 

21.00 
103,598.36 

22, 107.63 
2,435.00 

240 . 00 
78 . 00 



3apckp07.p 

05.14 .06. 00.00 - 010020 

J\BERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

Check Nbr Vendor Name Check Date 

816337 UNITED STATES TREASURY 08/29/2014 
816338 UNITED WAY 08/29/2014 
816339 WA STATE SCHOOL RET ASSN 08/29/2014 
816340 WASH STATE SUPPORT REGISTRY 08/29/2014 
816341 WASHINGTON STATE TREASURER 08/29/2014 
816342 WEA SELECT PLANS-WILLAMETTE 08/29/2014 
816343 WPAS 08/29/2014 
816344 WSPLEA 08/29/2014 

Check(s) For a Total of 

3: 31 PM 08/25/14 

PAGE : 

Check Amount 

306.76 
935.60 

30.00 
770.00 

26,446.60 
3,220.05 
2,933.84 

25.00 

2,249,216.55 



3apckp07.p 

05.14 . 06.00.00 - 010020 

ABBRDBBN SCHOOL DISTRICT NO 5 

Check Summary 

5 :27 PM 08 / 25/ 14 

PAGE : 

The following vouchers, as audited and certified by the Auditing Off icer as 
required by RCW 42.24 . 080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment . Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014, the board, by a vote, 
approves payments, totaling $7,108.01. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE : GENERAL FUND 
Warrant Numbers 816345 through 816345, totaling $7,108.01 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

81634 5 ANCHOR SAVINGS BANK 08 /2 9 / 2014 7,108.01 

1 Computer Check(s) For a Total of 7,108 .01 

l 



3a p c kp07. p 

05 . 14 . 06 . 00.00 -01002 0 

ABBRDBEN SCHOOL DISTRICT NO 5 

Chec k Sununary 

2:18 PM 08 / 26 / 14 

PAGB: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24 . 080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014, the board, by a vote, 
approves payments, totaling $117,241.38. The payments are further identif i ed 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 816346 through 816375, totaling $117,241.38 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name 

816346 ABERDEEN SCH DIST KITCHEN FUND 
816347 ABERDEEN SCHOOL DIST-CTE IMPRE 
816348 ABERDEEN SD #5 REVOLVING FUND 
816349 APPLE COMPUTER INC 
816350 BOWERS, TIMOTHY L 
816351 BUILDERS HARDWARE & SUPPLY 
816352 CASCADE NATURAL GAS 
816353 CENTURYLINK 
8163 54 COASTWIDE LABORATORIES 
816355 COMPETITIVE ATHLETICS 
816356 DISCOVERY EDUCATION 
816357 DOMINO'S PIZZA 
816358 DUNSIRE PRINTERS 
816359 EBS HEALTHCARE 
816360 FLAWLESS FLOORS 
816361 FOOD SERVICES OF AMERICA 
816362 GH COMMUNITY HOSPITAL-A/ P 
816363 GOOGLE INC 
816364 LEADER SERVICES 
816365 OBRIEN, JOHN P 
816366 PARRETT ASSOCIATES 
816367 SAMPSON, NOREEN KAY 
816368 STOCKSLAGER, MICHAEL SCOTT 
816369 UNITED RENTALS NW INC 
816370 US POSTAL SERVICE (CMRS - FP) 
816371 VALLEY CLEANERS 
816372 VALLEY FLOORS & INTERIORS LLC 
816373 VERIZON WIRELESS 
816374 VIKING AUTOMATIC SPRI NKLER CO 
816375 WARNKEN'S WATER WORKS LLC 

Check Date 

08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 20 14 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08/29/2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 /2 9/ 2014 
08 / 29 / 2014 
08 / 29 /2 014 
08 / 29 / 2014 
08 / 29/2014 
08 / 29 / 2014 
08 / 29/ 2014 
08/ 29/ 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 2014 
08 / 29 / 20 14 
08 / 29 / 2014 
08 / 2 9/ 2014 

30 Computer Check(s) For a Total of 

Check Amount 

25.00 
2,853.07 
2 ,019.99 

54,505 . 10 
4,268 . 00 

155.95 
1,931.93 

136.28 
8 , 094.40 
2,035.50 
9,850.00 

984 . 17 
177.07 

1,300.00 
5,008.00 
5,641.23 

635.60 
7 .33 

243 . 60 
499.91 

7 ,631. 1 7 
769 . 50 
290.36 

2,114.27 
2 ,100 . 00 

35.00 
962 . 46 
343.93 

2,447 .5 6 
175 . 00 

117, 241.38 



3apckp07.p 

05.1 4 .06. 0 0.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

12 : 11 PM 08/29/14 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42 . 24 . 080 , and those expense reimbursement claims certified 
as required by RCW 4 2 . 24 . 090 , are approved for payment . Those payments have 
been recorded on this listing wh ich has been made available to the board. 

As of September 1 6 , 2014 , the board, by a vote , 
approves payments, totaling $3,284 .8 7 . The payments are further identified 
in this document . 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: 
Warrant Numbers 816376 through 816386, totaling $3,284.87. 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name 

816376 PAYROLL WARRANT 
816377 BANK OF THE PACIFIC 
816378 CNTY/CITY MUN EES 
8 1637 9 E . S .D.#113 UNEMPLOYMENT COOP 
816380 ED.SERV.DIST.#113 
816381 LINA 
816382 VEBA CONTRIBUTIONS-Y1286.001 
81638 3 NBN VISION 
816384 SCHOOL EMPLOYEES RETIREMENT SY 
816385 WASHINGTON STATE TREASURER 
81 6386 WPAS 

Check Date 

08/29/2014 
08/29/2014 
08/29/2014 
08/29/2014 
08/29/2014 
08/29/2014 
08/29/2014 
08/29/2014 
08/29/2014 
08/29/2014 
08 /2 9/2014 

11 Computer Check(s) For a Total of 

Check Amount 

1,863.45 
681.09 

39.42 
1.60 

309 . 10 
10 . 93 
53 .46 
23.00 

13 3 .64 
64.40 

104.78 

3,284.87 



3apckp07 . p 

05.14.06.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

9:50 JIM 09/02/14 

PJ\GE: 

The following vouchers , as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16 , 2014, the board, by a vote , 
approves payments , totaling $616 , 482.97. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account , ACCOUNTS PAYABLE : 
Warrant Numbers 816387 through 816393 , totaling $616,482.97 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name 

816387 PUBLIC EMPLOYEES RETIREMENT 
816388 SCHOOL EMPLOYEES RETIREMENT SY 
81 6389 TEACHER RETIREMENT SYSTEM 
816390 WEA APA ADMIN I STRATION OFFICE 
816391 WEA SELECT PLANS - PREMERA MEDIC 
816392 WEA SELECT PLANS-WDS 
81 6393 PAYROLL WARRANT 

Check Date 

09/10/2014 
09/10/2014 
09/10/2014 
09/10/2014 
09/10/2014 
09/10/2014 
09/03/2014 

Comput er Check(s) For a Total of 

Check Amount 

2 ,19 3.54 
59 , 592 .26 

174 , 650.11 
19 , 826.83 

339 , 319 . 35 
20 , 216.00 

684.88 

616 , 482.97 



3apckp07.p ABBRDBBN SCHOOL DISTRICT NO 5 11:32 AM 09/ll/14 

05.14.06.00.00- 010020 Check Summary PAGB: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080 , and those expense reimbursement claims certified 
as required by RCW 42 . 24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014, the board, by a vote, 
approves payments, totaling $14,244.00. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: PRIVATE TRUST 
Warrant Numbers 816394 through 816401, totaling $14,244.00 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name 

816394 ABERDEEN HIGH SCHOOL (ASB) 
816395 ANCHOR SAVINGS BANK (P-CARD) 
816396 BRIGHAM YOUNG 
816397 GONZAGA UNIVERSITY 
816398 GRAYS HARBOR COLLEGE 
816399 RENSSELAER POLYTECHNIC INSTITU 
816400 WASHINGTON STATE UNIVERSITY 
816401 WESTERN WASHINGTON UNIVERSITY 

Check Date 

09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 

8 Computer Check(s) For a Total of 

Check Amount 

210.00 
134.00 

2,000.00 
500.00 

6,750 . 00 
2,200.00 
1,250 . 00 
1, 200.00 

1 4,244.00 



3apckp07.p 

05.14.06.00.00-010020 

ABBRDBBN SCHOOL DISTRICT NO 5 

Check Summary 

1:33 PM 09/11/14 

PAGB: 

The following vouchers , as audited and certified by the Auditing Officer as 
required by RCW 42 .24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014, the board, by a vote, 
approves payments, totaling $41,406.74. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: CAPITAL PROJECTS 
Warrant Numbers 816402 through 816407, totaling $41,406.74 

Secretary 

Board Member 

Board Member 

Check Nbr Vendor Name 

816402 ABERDEEN SD #5 REVOLVING FUND 
816403 BERGLUND, SCHMIDT & ASSOCIATES 
816404 KMB DESIGN GROUPS, INC 
816405 PENTAGON VALUATION, INC 
816406 ROGNLINS INC 
816407 VIRCO INC 

Board Member 

Board Member 

Check Date 

09 /17/ 2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 

6 Computer Check(s) For a Total of 

Check Amount 

1,588. 00 
2,067.76 
3,165.14 

450.00 
18,980.01 
15,155.83 

41,406.74 



3apckp07.p 

05.14.06.00.00 - 010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

2:36 PM 09/11/14 

PAGB: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42 . 24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 20 14, the board, by a vote, 
approves payments, totaling $8,787.97. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: ASB FUND 
Warrant Numbers 816408 through 816414, totaling $8,787.97 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

816408 ANCHOR SAVINGS BANK (P-CARD) 
816409 COMPETITIVE ATHLETICS 
816410 DOMINO ' S PIZZA 
816411 KIMMELL ATHLETIC SUPPLY CO 
816412 SIMONS, JANICE E 
816413 SOUTHWEST WASHINGTON DISTRICT 
816414 WEATHERWAX ASB FUND 

09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 

7 Computer Check(s) For a Total of 

3,502.43 
4,148.77 

68 . 36 
251. 41 
177 . 00 
500.00 
140 . 00 

8,787 . 97 



3ap c kp07 . p ABERDEEN SCHOOL DI STRICT NO 5 

05. 14 . 0 6.0 0 . 00 - 0100 2 0 Chec k Summar y 

3 :16 PM 09/ 11/ 14 

PAGB: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42 . 24.080, and those expense reimbursement claims certified 
as required by RCW 42.24 . 090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board . 

As of September 16, 2014, the board, by a vote, 
approves payments, totaling $7,872.96. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: ASB FUND 
Warrant Numbers 816415 through 816419, totaling $7,872.96 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

816 415 ABERDEEN SCHOOL DISTRICT #5 
816 416 ANCHOR SAVINGS BANK (P-CARD ) 
8 16417 LEWIS JR, ARNOLD B 
816418 SKILLS USA WASHINGTON 
816419 WEATHERWAX ASB FUND 

09/ 17/ 2014 
09 / 17 / 2014 
09/17 / 2 014 
09 / 17 / 20 14 
09 / 17 / 20 14 

5 Computer Check (s ) For a Total of 

3,665 . 16 
2,406.65 

76 . 15 
1,650.00 

75.00 

7,872.96 



3apckp 07.p 

05.14.06.00.00-010020 

ABBRDBBN SCHOOL DISTRICT NO 5 

Check Summary 

3: 4 9 PM 09/11 /14 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as requi red by RCW 42 . 24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014 , the board, by a vote, 
approves payments, totaling $43,566.44. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 816420 through 816430 , totaling $43,566.44 

Secretary 

Board Member 

Board Member 

Check Nbr Vendor Name 

816420 CENTRAL SALES & SUPPLY INC 
816421 COASTWIDE LABORATORIES 
816422 DAIRY FRESH FARMS 
816423 DICK BLICK 
816424 DUNSIRE PRINTERS 
816425 I / D/E/A 
816426 KCDA PURCHASING COOP. 
816427 NORTHWEST TEXTBOOK DEPOSITORY 
816428 SCHOLASTIC MAGAZINES 
816429 SCHOOL SPECIALTY INC (PAY) 
816430 TED BROWN MUSIC 

Board Member 

Board Member 

Check Date 

09 / 17 /2 014 
09 / 17/2014 
09 / 17 / 2014 
09 / 17 / 2014 
09/17/2014 
09/17/2014 
09/17 /2 014 
09 / 17 / 2014 
09/17/2014 
09/17/2014 
09/17/2014 

11 Computer Check(s) For a Total of 

Check Amount 

603.93 
4,954 . 70 

1 05 . 70 
1,088.51 
1,174.83 

180 .72 
1,544 . 32 

29,859.33 
2,353 . 46 

554.20 
1,146.74 

43,566.44 

l 



3apckp07 .p 

0 5. 14 .06.00 .00 -0 10020 

ABBRDBBN SCHOOL DISTRICT NO 5 

Check Summary 

10:30 AM 09/ 1 2/ 14 

PAGB: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16 , 2014, the board, by a vote, 
approves payments, totaling $48,584 . 12. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: 
Warrant Numbers 816431 through 816431, totaling $48,584.12 GENERAL FUND 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

816431 ANCHOR SAVINGS BANK (P-CARD) 09 / 17 / 20 14 48,584.12 

1 Computer Check(s) For a Total of 48,584 .12 



3apckp07.p 

05.14.06.00.00- 010020 

ABBRDBEN SCHOOL DISTRICT NO 5 

Check Sununary 

11100 AM 0 9 / 12/14 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014, the board, by a vote, 
approves payments, totaling $41,305.19. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 816432 through 816432, totaling $41,305.19 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

816432 ANCHOR SAVINGS BANK (P-CARD) 09/17/2014 41,305.19 

1 Computer Check(s) For a Total of 41,305 .19 



Japckp07.p 

05.14.06.00.00 - 010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check SulNTlary 

11:44 AM 09/12/14 

PAGE: 

The following vouchers, as audited and certified by t h e Auditing Officer as 
required by RCW 42 . 24 . 080, and those expense reimbursement claims certified 
as required by RCW 42.24 . 090, are approved for payment . Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014, the board, by a vote, 
approves payments, totaling $352,037.69. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account , ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 816433 through 816476, totaling $352,037.69 

Secretary Boar d Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name 

816433 ABERDEEN SCH DI ST KITCHEN FUND 
816434 ABERDEEN OFFICE EQUIPMENT INC 
816435 ABERDEEN SD #5 REVOLVING FUND 
816436 ABERDEEN LITTLE LEAGUE 
816437 ACME FAST FUEL 
816438 ANCHOR SAVINGS BANK 
816439 BICKAR, DENNY 
816440 BLANCAS, BRENDA MICHELLE 
816441 BOYCE, TOM 
816442 BURKETT, TIFFANY J 
816443 CENTURYLI NK 
816444 COASTWIDE LABORATORIES 
816445 COMCAST 
816446 DAILY WORLD 
816447 DAIRY FRESH FARMS 
816448 DUNSIRE PRINTERS 
816449 ESD 113 
816450 FOOD SERVICES OF AMERICA 
816451 FRANZ FAMILY BAKERIES 
816452 GRAYS HARBOR COUNTY-ENVI RO HEA 
816453 GRAYS HARBOR EQUIPMENT 
816454 HRMPLUS, LLC 
816455 JT EDUCATIONAL CONSULTANTS INC 
816456 KELLEY IMAGING SYSTEMS 
816457 KELLEY IMAGING SYSTEMS AGREEME 
816458 LUNA RANA 
816459 LYRIC LIGHT OPERA 
816460 MOUSECALLS 
816461 NORTHWEST TEXTBOOK DEPOSITORY 
816462 PELLETS, I NC 
816463 RC FENCE CONSTRUCTION INC 
816464 RHODES, KATHY ANN 
816465 SCHOOLDUDE . COM 

Check Date 

09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/1 7/201 4 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17 /2014 
09/1 7/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/2014 

Check Amount 

25.00 
2,033.43 

835.38 
5,000.00 

570.68 
846.66 
930.00 
213 . 52 

2,038.88 
56 . 00 
43.55 

1,278 . 21 
220.95 
402.55 

1,423 . 2 7 
3,974 . 77 

825.00 
10,205.93 

184.12 
1,856.00 

39.69 
2,145.00 
1,700.00 

512.73 
4,344.05 

273.00 
5,000.00 

574 . 21 
826.48 
207.48 

4,236.58 
10.00 

4,996.38 

1 



3apckp07.p 

05.14.06.00.00 - 010020 

ABBRDBBN SCHOOL DISTRICT NO 5 

Check Summary 

Check Nbr Vendor Name 

816466 SCIENTIFIC LEARNING 
816467 TKE CORP 
816468 TRIARCO ARTS AND CRAFTS 
816469 TYLER TECHNOLOGIES, INC 
816470 US POSTAL SERVICE (CMRS-FP) 
816471 VAR RESOURCES, LLC 
816472 VIKING AUTOMATIC SPRINKLER CO 
816473 WAMOA 
816474 WASA REGION 113 
816475 WASH SCHOOLS RISK MGMT POOL 
816476 YMCA 

Check Date 

09/1 7/2014 
09/17/2014 
09/ 1 7/2014 
09/17/2014 
09/17/2014 
09/1 7/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17 / 2014 
09/17/2014 

44 Computer Check(s) For a Total of 

11:44 AM 09/12/14 

PAGB: 

Check Amount 

19,444.77 
3,213.39 

947.32 
1,819.55 
2,100 .00 
2,826.27 

570.89 
300.00 
250.00 

252,226.00 
10,510.00 

352,037.69 



3apckp07.p 

05.14 . 06 . 00 . 00 - 010020 

ABBRDBBN SCHOOL DISTRICT NO 5 

Check Summa ry 

2 :38 PM 09/12 / 14 

PAGB: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014, the board, by a vote, 
approves payments, t otaling $120,319.92. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 816477 through 816514, totaling $120,319.92 

Secretary 

Board Member 

Board Member 

Check Nbr Vendor Name 

816477 ABERDEEN OFFICE EQUIPMENT INC 
816478 ABERDEEN SANITATION 
816479 ABERDEEN SD #5 REVOLVING FUND 
816480 ALLDATA 
816481 ANCHOR SAVINGS BANK 
816482 AWSP 
816483 CENTURYLINK 
816484 CITY OF ABERDEEN 
816485 COASTWIDE LABORATORIES 
816486 COPIERS NORTHWEST INC 
816487 DAIRY FRESH FARMS 
816488 DISCOVERY BENEFITS INC 
816489 DOMINO'S PIZZA 

Board Member 

Board Member 

Check Date 

816490 ERI ELECTRONIC RESOURCING, INC 
816491 ESD 113 

09 / 17 / 2014 
09 / 17 / 2014 
09/17/2014 
09 / 17/2014 
09/17/20 14 
09/17/2014 
09/17 / 2014 
09 / 17 / 2014 
09 / 17 / 2014 
09 /17/2 014 
09 / 17/2014 
09/17/2014 
09/17/2014 
09/17/2014 
09 / 17 / 2014 
09 / 17 / 2014 
09/17/2014 
09 / 17 /2 014 
09 / 17 / 2014 
09/17/2014 
09/17/2014 
09/17 / 2014 
09 / 17/2 014 
09 / 17/ 201 4 
09 / 17/2014 
09 / 17 / 2014 
09/17/2014 
09/17/2014 
09/17/2014 
09/17/201 4 
09/17/2014 
09 / 17/2 014 
09 / 17/ 2014 

816492 FOOD SERVICES OF AMERICA 
816493 FRANZ FAMILY BAKERIES 
816494 GAYLE BURDITT & ASSOC. INC . 
816495 GOCARE WARRANTY GROUP INC 
816496 GRADUATION AUTOBAHN LLC 
816497 GRAYS HARBOR BEAUTY COLLEGE 
816498 HAGGEN INC 
816499 HARBOR DISPOSAL CO INC 
816500 HEALTH CARE AUTHORITY 
816501 KING, PATRICIA C 
816502 LEADER SERVICES 
816503 MASCO 
816504 NEW MARKET SKILLS CENTER 
816505 PADILLA, CLARA LOPEZ 
816506 ROCK ELE CONST. LLC 
816507 SCHOLASTIC MAGAZINES 
816508 SMITH & GREENE CO 
816509 T-GRAPHICS WEST 

Check Amount 

4,312 . 15 
4,567.05 

56.00 
317.74 

39,880.54 
1,200.00 

202.62 
5,179.01 

107.37 
680.33 

1,534.28 
446.25 
557.26 

1,349.84 
9,617.86 
4,284.05 

218 . 80 
1,530.00 
1,200 . 00 

550.25 
3,645.00 

76.81 
1, 291.33 
1,449. 88 

260 . 00 
431.20 

2,359 . 74 
3,624.16 

322 . 65 
5,090 . 00 

160.75 
6,418.95 

663.52 



3apckp07. p 

05 .14 .06. 00 .00-010020 

Check Nbr Vendor Name 

816510 TED BROWN MUSIC 
816511 VALLEY CLEANERS 
816512 WAL MART (PAY TO) 
816513 YMCA 

ABBRDBEN SCHOOL DISTRICT NO 5 

Check Sununary 

Check Date 

09/17 / 2014 
09 / 17/2014 
09/17/2014 
09 / 17 / 2014 

816514 ERI ELECTRONIC RESOURCING, INC 09/17/2014 

38 Computer Check(s) For a Total of 

2:38 PM 09/12/14 

PAGI!: 

Check Amount 

1,862.99 
35 . 00 

2,832 . 65 
9,282.00 
2,721.89 

120,319.92 



3apckp07. p 

05. 1 4.06.00.00 - 010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Swnmary 

3: 27 PM 09/12/14 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42 . 24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of September 16, 2014, the board, by a vote, 
approves payments, totaling $3,514.23. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: COMP TAX 
Warrant Numbers 816515 through 816516, totaling $3,514 . 23 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

1 

816515 BANK OF THE PACIFIC (USE TAX) 
8165 16 BANK OF THE PACIFIC (USE TAX) 

09/17/2014 
09/17/2014 

3,133.05 GF 
381. 18 ASB 

2 Computer Check(s) For a Total of 3,514.23 



ABERDEEN SCHOOL DISTRICT NO. 5 

OVERNIGHT & OUT-OF- DISTRICT STUDENT TRIP REQUEST 

Overnight or out-of-state field trips require approval by the Board of Directors. Use the 
form below as an outline for the information necessary to submit a request for Board 
approval. Requests must be submitted to the building principal at least three weeks 
prior to submission to the Board. Following approval by the building principal and ASB, 
forward request to superintendent one week prior to the Board meeting. 

Additional information required for planning foreign trips as outlined in Policy 2320. 

Name of Group \J0 W L3° C JJ+)o 

School \'-.\ ~ \\t...c --:S" - \_\-·\~ _ 
Advisor's Name LOvV.JS:o... Cus:-\ o ~'°'-h ~oc.q ~one fua-'St><t>- d' c~ 
Date of Trip \)g_c_~<V\.~ \Q, ~()\Lj 

Destination \?o~~\~. - L\o~ ~ 4-~sio...u t\.os~ 

ObjectiveofTrip ( \Mb +~s S~\.A.~<:=. ·-\-<J led£ 
c\..g,_42-\--~~$ ·--\c e:K~~~'<\CA..., ~ c\--

Number of Students __ S_O~---- Number of Chaperones \b 
(1 chaperone to ten students recommended) 

Cost Per Student 1\. d 0 
~------------------------

Cost Per Chaperone _1'>_d ............ 0~------------------
Funding Source S.-\ v..~ 
Type of Transpo 

Date 

Board Approval ______ ____ ___ _ Date 

Approval is contingent on Homeland Security Travel Advisory. Out-of-state and 
out-of-country trips are not authorized during an Orange Alert or higher status. 

Reference Board Policy and Procedures Field Trips and Excursions 2320 and 2320P 
Revised 9103 



Educational Service District 113 
My Partner for Learning Solutions 

COOPERATIVE AGREEMENT FOR SERVICES BETWEEN 
ABERDEEN SCHOOL DISTRICT 

AND 
CAPITAL REGION EDUCATIONAL SERVICE DISTRICT 113 

This agreement, pursuant to Chapter 39.34 RCW and all relevant and associated statutes, is made and entered into 
by and between Capital Region Educational Service District 113 (CR-ESD 113) and Aberdeen School District 
(School District) for the purpose of delivering Student Assistance Program services. 

DURATION 

This agreement is effective from September 1, 2014 to August 3 1, 2015. 

The goals of this agreement are to provide integrated Student Assistance Program services that respond to risk 
factors that exist within the school and community environment; and by coordinating efforts between the Student 
Assistance Program, the School District and other Human Services agencies that improve student success. 

IN CONSIDERATION OF THE MUTUAL PROMISES AND OTHER CONSIDERATIONS RECITED IN THIS 
AGREEMENT, THE PARTIES MUTUALLY AGREE AS FOLLOWS: 

1. Participate in the Healthy Youth Survey grades 6111
, 8111

, 1 Ou', and 12111 as administered every two years. 

2. Issue a Purchase Order to CR-ESD 113 Student Assistance Program in the amount of $4962 for Student 
Assistance Program services. 

3. Upon receipt of invoice from CR-ESD 113, remit amount set forth above. 

4. Direct appropriate staff to sign an Oath of Permanent Confidentiality (Exhibit A) and agree to hold all 
information and data relating to a client' s substance abuse treatment and affiliation to the CR-ESD 113 's 
Student Assistance Program Services as confidential in accordance with Code of Federal Regulations 
(CFR 42 Part 2) as well as by any state or county statutes governing confidentiality. 

5. Provide district level representation on the Student Support Advisory Committee for the purpose of 
comprehensive planning, resource allocation, and program development. 

6. School Principal or designee agrees to participate fully in the school-community coalition (attending 
meetings monthly). 

7. Aberdeen School District or designated administrator will support the True North Student Assistance & 
Treatment Services by: 

• Providing confidential space, locking file cabinet, internet access, and telephone for the Student 
Assistance Program counseling staff within each district building (in-kind match). 

• Arranging time for Student Assistance Professional to present at faculty meeting(s) to disseminate 
information about the program. 

• Meeting with the Student Assistance Professional weekly to review schedule of planned events and 
assist with logistic of planning events. 

• Working with CR-ESD 113 Student Assistance Professional to support staff development training and 
evaluation activities (i.e. interviews, surveys and data related to student failing grades). 

• Ensuring student referral process, and student assistance teams (both student lead prevention club and 
faculty-community prevention partnerships) are operating. 

CoopAgmt 2014-15 Page 1 of7 



• 
8. Work with CR-ESD 113 Student Assistance Professional to implement the Student Assistance Program 

Services as defined in the program manual by: 

• Allowing release time for student 1-1 counseling support, alcohol and other drug screenings and 
support groups. 

• Review and allow integration of the Prevention Education Series for delivery with 9111 grade students. 
• Provide a point of contact for students and their families to coordinate appointments, counseling 

sessions, and general program information to students, families, and community. 
• Assist parents and students concerned about substance abuse problems and refer to appropriate True 

North staff for screening and/or referral to appropriate level of care. 
• Support and comply with all policies and procedures outlined in the Student Assistance Program 

manuals for the delivery of services. 

9. Provide input into the evaluation of the CR-ESD 113 counseling staff and program. 

CAPITAL REGION EDUCATIONAL SERVICE DISTRICT 113 AGREES TO: 

1. Serve as lead agency for addressing the provision of prevention, intervention, and treatment services, (if 
available by County contract), to students attending the School District. 

2. Ensure satisfactory completion and participation with Office of Superintendent of Public Instruction, 
Division of Behavioral Health and Recovery, RMC, and County mandated statistical gathering forms, as 
well as other forms necessary by appropriate agency. 

3. Assist parents and students concerned about substance abuse problems in becoming aware of and being 
referred to appropriate staff and or community resources. 

4. Employ a Student Assistance Professional to work in the School District to provide prevention, 
intervention, and treatment services within the School District as determined by the parties for School 
Year 2014-2015. 

5. Pay all necessary salary and benefits including Workers Compensation for the Student Assistance 
Professional employed by CR-ESD 113 to work in The School District. 

6. Supervise the counseling staff under the direction of Clinical Supervisors as provided by WAC 388-877-
300. 

7. Ensure that Counseling staff follow the established CR-ESD 113 Policies, Procedures, and Job Description 
(Exhibit B) and guidelines for the Student Assistance Program and that Counseling staff attend all CR
ESD 113 sponsored monthly Staff Meetings. 

8. Coordinate all activities which include: 

• Submitting iGrant application, 
• Providing professional development course offerings related to substance abuse prevention and 

intervention, 
• Assisting with needs assessment data review planning and development as part of school improvement 

planning, 

GENERAL TERMS 

Services to be provided hereunder will begin September 2014 for the school year and be completed by 
June 2015. Services provided by the CR-ESD 113 counseling staff will be based on the "True North 
Program ModeI" and may include the following: 

Screening/Assessments - In-depth profile which includes alcohol/drug history, family use and addiction 
history, legal involvement, school and peer relationships, medical and emotional issues. Information is gathered 
during a face to face interview and from diagnostic tools. Results and recommendations are then given to the 
adolescent and appropriate individuals with a release of information that is signed by the client. 

Substance Abuse Education- Utilizing the "Opportunities-Curriculum for Substance Abuse Education" 
CoopAgmt 20 14-15 Page 2 of7 



interactive group sessions are designed to provide an opportunity to explore personal chemical 
involvement, develop an understanding the disease concept, the signs of progression and develop a 
commitment to abstinence. 

Individual Counseling - Counselors meet with the adolescent on an individual basis to work on special issues, 
build trust and bond with counselor when these issues are unable to be addressed in a group setting. 

Group Therapy- Utilizing the group process, the counselor encourages the client's exploration of 
feelings/issues that maintained the clients' chemical usage and/or could serve as blocks to his/her 
recovery. The sessions assist the newly recovering client's acceptance of himself/herself as a person with a 
substance abuse and/or chemical dependency issue. Group size is limited to no more than twelve (12) 
clients. 

Family Counseling - Counselors can provide conjoint family sessions with the adolescent present, or meet 
with family members alone to work on issues related to the adolescent's chemical use, participation in the 
program, and other family dynamics. 

Urine Testing-When a client is deemed appropriate for treatment, the program requires total abstinence 
from all mood-altering chemicals while in treatment. Each client must provide a urine specimen within 
twenty-four (24) hours of admission, randomly during the treatment process, and upon request as a means 
of discouraging the use of alcohol and other mood-altering drugs. 

Case Management - A service provided for those adolescents involved in multiple systems that are in need of 
more intensive monitoring and case planning. 

TERMS AND CONDITIONS: 

All rights and obligations of the parties to this agreement shall be subject to and governed by the terms and 
conditions contained in this Agreement. 

AGREEMENT AL TERA TIO NS AND AMENDMENTS: 

This Agreement may be amended by mutual agreement of the parties. Such amendments shall not be binding 
unless they are in writing and signed by personnel authorized to bind each of the parties. 

DISPUTES AND TERMINATION: 

If either party desires to dissolve their participation under this agreement for the following year, such action must 
be made in writing by April 15th of the prior school year. 

In the event of termination, the School District waives all rights to any asset of the CR-ESD 113 except property 
previously held as assets or acquired during the period of this Agreement by the Participating District and placed in 
service on behalf of CR-ESD 113. 

ORGANIZATION AND GOVERNANCE: 

This Agreement is entered into pursuant to and under the authority granted by the laws of the state of Washington 
and any applicable federal laws. The provisions of this Agreement shall be construed to conform to those laws. 
The Capital Region Educational Service District's Board of Directors is authorized as the legal administrative entity 
to operate as True North Treatment Services for chemical dependency according to the policies and procedures 
outlined for the student assistance program under its license. 

HOLD HARMLESS AND INDEMNIFICATION 

The School District agrees to hold harmless and indemnify CR-ESD 113 from any and all claims, costs, charges, 
penalties, demands, losses, liabilities, damages, judgments or fines, including attorney's fees, court costs and any 
other related expenses that arise out of the operation of this program except for the sole negligence of CR-ESD 11 3. 

CR-ESD 11 3 agrees to hold harmless and indemnify the School District from any and all claims, costs, charges, 
penalties, demands, losses, liabilities, damages, judgments or fines, including attorney's fees, court costs and any 
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other related expenses that arise out of the operation of this program except for the sole negligence of the School 
District. 

CR-ESD 113 shall comply with the provision of Title 51 RCW, industrial insurance, CR-ESD 113 waives its 
immunity under Title 51 RCWS to the extent it is required to indemnify, defend, and hold harmless the School 
District. 

INSURANCE 

CR-ESD 113 agrees to maintain comprehensive general liability and professional liability insurance of not less than 
one million dollars per occurrence and shall name the School District as an additional insured. 

A certificate of insurance shall be presented to the School District no later than the start of this contract. The 
certificate of insurance shall include the additional insured endorsement naming the School District. 

ASSIGNMENT: 

The work to be provided under this Agreement, and any claim arising hereunder, shall not be assigned or delegated 
by any party, in whole or in part, without the express prior written consent of the other parties, which consent shall 
not be unreasonably withheld. 

THIS AGREEMENT, and all Exhibits, is executed by the persons signing below who warrant that they have the 
authority to execute this Agreement. 

Date 

Date 
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Exhibit A 

Oath of Permanent Confidentiality 

True North--Student Assistance & Treatment Services requires confidential client/patient information in order to 
perform its service obligations. Disclosure of this information is governed by Federal Regulations on 
Confidentiality of Alcohol and Drug Abuse Patient Records 42 CFR Part 2. 

The undersigned certifies not to divulge, publish or otherwise make known to any unauthorized third party, orally 
or in writing, any information concerning a client or patient other than to another True North-Student Assistance 
& Treatment Services staff person or volunteer who may require the information to perform a direct and 
responsible service or on behalf of the client or patient except where: 

1. A client/patient has provided written consent for the release of information concerning her/himself. 
2. Disclosure is required by appropriate federal or state laws and regulations. 
3. Information regarding child abuse is known and therefore must be reported per RCW 26.44. 
4. Information about a crime is known and therefore must be reported. 

The undersigned agrees that in receiving, storing and otherwise dealing with any information pertaining to clients 
or patients she/he is legally bound by the requirements of the Code of Federal Regulations (CFR 42 Part 2) as 
well as by any state or county statutes governing confidentiality. 

The undersigned also agrees to abide by True North-Student Assistance & Treatment Services policies and 
procedures safe guarding client/patient confidentiality as detailed in agency policy and procedure manuals. 

The undersigned understands that any unauthorized disclosure of client/patient information or records may subject 
her/him to a civil action for damages under RCW 71 .05.440. State and federal criminal prosecution may also 
occur. 

The undersigned understands and agrees that she/he is permanently bound by this Oath of Permanent 
Confidentiality and all legal regulations regarding confidentiality. Obligations of confidentiality do not cease if 
the undersigned is no longer associated with True North- Student Assistance & Treatment Services. 

Executed this _ _ _ ___ ___ day of _ _ _ ______ 20 _ _____ _ 

Employee's Name: --------------------- -----------
School District/ Affiliation ----------------------------

Chemical Dependency Professional Signature: 
-------------------~ 

Program Administrator Signature: 
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Student Assistance Professional 
Purpose Statement 

Job Description 
Capital Region CR-ESD 113 

The job of Student Assistance Professional is done for the purpose/s of providing prevention, intervention, treatment, and 
referral services to students and their families who are impacted by alcohol, tobacco, and other drug use/abuse; and assisting 
in the development of a safe and drug free learning environment for learning and teaching. 

This job is distinguished from similar jobs by the following characteristics: Per the essential functions and educational 
requirements listed below. 

This job reports to Administrator - Behavioral Health/Student Support 

Essential Functions 

• Conducts substance abuse screenings, assessments, interventions and referrals within applicable laws and True North 
policies and performance standards for the purpose of identifying and addressing chemical dependency issues within 
assigned student population. 

• Educates school staff, students, and parents in chemical dependency topics and tobacco prevention efforts (e.g. alcohol/drug 
awareness programs, individual/family counseling services, crisis intervention, tobacco cessation, etc.) for the purpose of 
increasing awareness, identification, referral and a service delivery. 

• Facilitates motivational enhancement and cognitive behavioral therapy groups within applicable laws, True North policies and 
performance standards for the purpose of resolving identified behavioral health conditions. 

• Maintains individual client records and files (e.g. evaluations, reviews, intervention, student recovery, chart notes, reintegration 
programs, TX plans, etc.) for the purpose of compiling and documenting activities in compliance with federal and state funding 
requirements. 

• Maintains a visible, accessible presence on campus at assigned locations for the purpose of increasing student awareness , 
identification , referral and service delivery. 

• Participates in a variety of committees and activities (e.g. Student Assistance Teams, CORE, reentry conferences, 
assessment reviews, etc.) for the purpose of providing information in the area of alcohol, tobacco and other substance abuse 
prevention, intervention and treatment. 

• Performs record keeping, data entry and clerical functions (e.g. student records, program materials, scheduling, copying, SAM, 
TARGET, OSPI data systems, etc.) for the purpose of providing records/materials necessary for program success. 

• Provides individual and family counseling and support to students and parents for the purpose of addressing and resolving 
chemical dependency issues. 

• Responds to inquiries for the purpose of solving problems and providing information and/or referral. 

• Serves as a liaison between the school and juvenile justice, mental health services, screening services, assessment and 
treatment programs for the purpose of facilitating student support services, continuity of care and communication between 
participants. 

Other Functions 

• Assists other personnel as may be required for the purpose of supporting them in the completion of their work activities. 

Job Requirements: Minimum Qualifications 

Skills, Knowledge and Abilities 

SKILLS are required to perform multiple, technical tasks with a need to periodically upgrade skills in order to meet changing 
job conditions. Specific ski ll based competencies required to satisfactorily perform the functions of the job include: applying 
assessment instruments; operating standard office equipment including using pertinent software applications; preparing and 
maintaining accurate records/case management; and utilizing group presentation skills. 

Student Assistance Professional 

Coop Agmt 20 14- 15 Page 6 of7 
Page 1of 2 



KNOWLEDGE is required to perform basic math, including calculations using fractions, percentages, and/or ratios; read a 
variety of manuals, write documents following prescribed formats, and/or present information to others; and solve practical 
problems. Specific Knowledge based competencies required to satisfactorily perform the functions of the job include: 
alcohol/drug abuse federal confidentiality laws; generally accepted substance abuse assessment, intervention , treatment and 
recovery process for adolescents and families; chemical dependency counseling or prevention; physical and emotional 
development of adolescents; and mental health issues. 

ABILITY is required to schedule a number of activities, meetings, and/or events; often gather, collate, and/or classify data; and 
use basic, job-related equipment. Flexibility is required to independently work with others in a wide variety of circumstances; 
analyze data utilizing defined but different processes; and operate equipment using defined methods. Ability is also required to 
work with a significant diversity of individuals and/or groups; work with similar types of data; and utilize specific, job-related 
equipment. Problem solving is required to analyze issues and create action plans. Problem solving with data frequently 
requires independent interpretation of guidelines; and problem solving with equipment is limited. Specific Ability based 
competencies required to satisfactorily perform the functions of the job include: adapting to changing work priorities; 
communicating with diverse groups in a nonjudgmental manner; working flexible hours; displaying patience and a sense of 
humor; understanding verbal input and responding quickly and maintaining confidentiality. 

Responsibility 

Responsibilities include: working under limited supervision following standardized practices and/or methods; leading , guiding, 
and/or coordinating others; There is some opportunity to impact the organization's services. 

Work Environment 

The usual and customary methods of performing the jobs functions require the following physical demands: significant lifting, 
carrying, pushing, and/or pulling frequent stooping, kneeling, crouching, and/or crawling and significant fine finger dexterity. 
Generally the job requires 70% sitting, 15% walking, and 15% standing. The job is performed under conditions with some 
exposure to risk of injury and/or illness and in a clean atmosphere. 

Experience: Job related experience within a specialized field is required. 

Education: Community college and/or vocational school degree with study in job-related area. 

Equivalency: None specified. 

Required Testing 

Continuing Educ. I Training 

Maintain required certificates and licenses 

FLSA Status 

Non Exempt 

Certificates and Licenses 

SAP I: Range 37: 
WA State CDP Certificate and a BA or AA; or, 
WA State CDP Trainee Certificate and MA Degree in 
related field 

SAP 11: Range 43: 
WA State CDP Certificate and MA; or, 
WA State CDP Trainee Certificate and Licensed 
Mental Health Counselor 

Clearances 

Criminal Justice FingerprinUBackground Clearance 
TB Clearance 

Approval Date 

Capital Region CR-ESD 11 3 is an Equal Opportunity Employer 

Student Assistance Professional 
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To: 
 
From: 
 
Re: 
 
 
 
 

 
 
 
Board of Directors, Tom Opstad 
 
David Herrington 
 
Fiscal Status Report – August  2014 
 
 
 

 
 
 
 

1. Cash Flow: Based on the Budget Status Report, our ending Fund Balance in the General Fund is  
$2,550,890.99 

 

2. Enrollment:  Our Budgeted Average Annual FTE (AAFTE) for September 2014, is below. 

 

  

Grade Band 2014-2015 
Budgeted 

AAFTE 

2014-2015 
Actual  

AAFTE 

 
2013-2014 

Actual  
AAFTE 

2012-2013 
Actual 

AAFTE 

2011-2012 
Actual 

AAFTE 

2010-2011 
Actual 

AAFTE 

K-6 1711 1709.50 1694.17 1633.12 1619.41 1639.24 

Junior High 433 443.78 458.85 472.68 486.20 489.40 

Senior High 942 988.55 971.08 982.47 982.07 1006.95 

Sub Total 3086 3141.83 3124.09 3088.07 3089.57 3135.59 

Running Start 

AAFTE 

40 45 40.03 45.40 40.78 31.77 



 
 
 
In Addition to the General Fund, the Following Budget Status Reports are: 
 

Associated Student Body Fund 

This fund had an ending balance of $191,081.51 

 

Capital Projects Fund 

The Capital Projects Fund shows that we have $561,952.99 for our ending fund balance. 

 

Transportation Vehicle Fund 

The Transportation Vehicle Fund has an ending balance of $279,611.81. This fund is limited to the purchase or 
major repair of buses. 

 

Debt Service Fund 

The Debt Service Fund reports that we have $297,306.65 in cash on hand and $2,636,605.35 for total fund 
ending balance  

 

 
 
If you have any questions, please call me at 538-2007.       
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



CONTRACT FOR PERSONAL SERVICES 
BETWEEN 

ABERDEEN SCHOOL DISTRICT #5 

(hereinafter referred to as ASD #5) 

216 North "G" Street 
Aberdeen, WA 98520 

Lois Stiegemeir 
(hereinafter referred to as Consultant) 

In consideration of the promises and conditions contained herein , ASD #5 and 
Consultant do mutually agree as follows: 

I. DUTIES OF CONSULT ANT 

Consultant shall perform the following duties to the satisfactions of ASD #5's designee: 

A. The general objectives(s) of this contract shall be as follows: 

To assist the Aberdeen School District in compiling data and 
narrative for evaluation purposes to meet compliance requirements 
as set forth for the 21st Century Learning Center grant 

8 . In order to accomplish the general objectives(s) of this agreement, 
Consultant shall perform the following specific duties: 

• Attend required evaluator training for Cohort 10. 
• Develop an evaluation plan to address the goals and objectives of 

the grant. 
• Establish protocols and develop data collection schedules for data 

necessary for project evaluation. 
• Design surveys and other instruments to gather data from staff, 

parents, and students. 
• Coordinate baseline and follow-up data collection. 
• Work with the District Director to ensure that all state and federally 

required data is collected in accordance to state developed 
timelines and entered into PPICs. 

• Conduct site visits as negotiated with District Director. 
• Analyze data supplied including student, parent and teacher 

surveys, attendance data, loca l and state assessment data, the 
required YPQI Implementation Plan and other information to 
determine progress towards objectives. 

• Meet regularly with the Project Director to discuss any issues of 
concern or revision of the grant evaluation. 

• Use information from the state evaluation such as Leading Indicator 
reports to identify areas that need further local evaluation. 



• Provide succinct reports on individual site progress. 
• Utilize data and information agreed upon to write the required local 

evaluation report. 

In addition, the following duties will be completed as necessary to meet 
YPQI requirements: 

• Conduct external assessments of 21st Century sites to include 
onsite observation, scoring and entering data. 

• Participate in related webinars and required training . 

C. The time schedule for completion of Consultant's duties shall be as 
follows: 

In accordance with the 21st Century grant timelines for the 2014-2015 
grant year. 

D. (Optional) Attached, marked "exhibit(s)" hereto and incorporated herein 
by this reference is a declination of Consultant's duties consisting of pages 
which shall govern th is agreement to the extent the contents of such 
exhibit(s) supplement and do not conflict with either the general 
objective(s) or the duties of Consultant as are otherwise set forth in the 
body of this agreement. 

E. Time is of the essence in connection with Consultant's performance of the 
foregoing duties. 

II. DUTIES OF ASD #5 

In consideration of Consultant's satisfactory performance of the duties set forth herein, 
ASD #5 shall compensate and I or reimburse the expenses of Consultant as follows: 

A. Consultant shall be compensated in the following amount: not to exceed 
$13,880 dollars. 

Payment shall be made within a reasonable period following termination of this 
agreement and upon Consultant's compliance with the terms and conditions of 
this agreement. 

(Quarterly) Progress payments shall be made, based on invoices submitted by 
the consultant for hours worked by the 101

h of the month in return for the partial 
performance. 

B. All payments of compensation and expenses to consultant shall be conditioned 
upon Consultant's: 

1. Submission of detailed vouchers which support the performance which as 
been rendered or expenses incurred for which payment is requested, and 
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2. Performance to the satisfaction of Superintendent's designee: 
PROVIDED, that approval shall not be unreasonably withheld. 

C. Except for expressly provided herein , all expenses necessary to the Consultant's 
satisfactory performance of this agreement shall be borne in full by the 
Consultant. 

D. Any date specified for payment(s) to Consultant shall be considered extended as 
necessary to process and deliver an ASD #5 warrant for the amount(s) . 

Ill. PROHIBITION AGAINST ASSIGNMENT 

Neither this contract nor any interest therein may be assigned by either party without 
first obtaining the consent of the other party. 

IV. OWNERSHIP OR WORK PRODUCTS AND RESTRICTION AGAINST 
DISSEMINATION 

All correspondence, papers , documents, reports, files , films, work products (inclusive of 
intellectual concepts and properties) and all copies thereof, which are received or 
developed by Consultant and Consultant's employee(s) and agent(s)_ in the course of 
performing, or as incident thereto, Consultant's duties pursuant to this agreement shall , 
immediately upon receipt, preparation, or development, become the exclusive property 
of ASD #5 in perpetuity for any and all purposes. All items described above shall be 
provided to and left with ASD #5 upon the termination of this agreement by ASD #5 and 
upon Consultant's performance, whichever shall occur first. 

Consultant and Consultant's employee(s) and agent(s) shall not, without prior written 
approval of ASD #5 , either during the term of this agreement or at any time thereafter, 
directly or indirectly, disclose or give to any state or federal government, or corporation, 
agency or political subdivision of any state or federal government, or any educational 
agency, institution or organization , any portion of the above described items and 
properties or any information acquired in the course of or as an incident to the 
performance of Consultant's duties hereunder, for any purpose or reason. 

V. INDEPENDENT CONTRACTOR STATUS OF CONSULTANT 

Consultant and Consultant's employee(s) and agents(s) shall perform all duties 
pursuant to this agreement as an independent contractor. Superintendent shall not 
control or supervise the manner in which this agreement is performed nor withhold or 
pay taxes in behalf of Consultant or Consultant's employee(s) or agent(s). 

VI. INDEMNIFICATION 

Any and all claims which hereafter arise on the part of any and all persons as a direct or 
indirect result of Consultant's or its employee's(') or agent's(') performance or failure to 
perform duties pursuant to this agreement, shall be the Consultant's sole obligation and 
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the Consultant shall indemnify and hold harmless the Superintendent in full for any and 
all such acts or failures to act on the part of Consultant or its employee(s) or agent(s). 

VII. TERMINATION 

This agreement may be terminated by ASD #5 or any designee thereof, at any time, 
with or without reason , upon written notification thereof to the Consultant. The notice 
shall specify the date of termination and shall be conclusively deemed to have been 
delivered to and received by Consultant as of midnight of the second day following the 
date of its posting in the United States mail - addressed as first noted herein in the 
absence of proof of actual delivery to and receipt by Consultant by mail or other means 
at an earlier date and I or time. 

In the event of termination by ASD #5, Consultant shall be entitled to an equitable 
portion of the total compensation provided herein for uncompensated services which 
have been performed as of termination and to the reimbursement of expenses incurred 
as of termination by solely to the extent such expenses are reimbursable pursuant to 
the provisions of this Agreement. 

VIII. VERBAL AGREEMENT 

This written Agreement constitutes the mutual agreement of Consultant and ASD #5 in 
whole. No alteration or variation of the terms of this Agreement and no oral 
understandings or agreements not incorporated herein, unless made in writing between 
the parties hereto, shall be binding , 

IX. APPLICABLE LAW 

This agreement shall be governed by the laws of the State of Washington. 

X. NON-DISCRIMINATION 

No person shall, on the ground of race, creed, color, national origin, 
mental/physical/sensory handicap, or sex, be excluded from participation in , be denied 
the benefits of, or be otherwise subjected to discrimination under any activity performed 
pursuant to this Agreement. 

XI. CONFLICT OF INTEREST 

Neither the Consultant nor Consultant's employee(s) shall perform any duty pursuant to 
this Agreement in which duty he I she may have participated as an employee of ASD 
#5. 

XII. EFFECTIVE DATE-DURATION 

This Agreement shall commence on the 1st day of October, 2014. This agreement shall 
terminate at midnight on the last day of December, 2015 , with the sole exception of 
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Sections IV (Ownership of Work Products and Restriction Against Dissemination) and 
VI (Indemnification) which shall continue to bind the parties, their heirs and successors. 

XIII. FEDERAL BACKUP WITHHOLDING INFORMATION 

The consultant certifies to ASD #5 that the Consultant is not subject to backup 
withholding under Section 3406(a)(1 )(c) of the Internal Revenue Code. The Consultant 
agrees to notify ASD #5 in writing if this information is not true. 

IN WITNESS THEREOF, ASD #5 and Consultant have executed this Agreement 
consisting of five pages. 

XIV. CERTIFICATION REGARDING DEBARMENT, SUPERVISION AND 
ELIGIBILITY 

The contractor certifies that neither it nor its principals are presently debarred, declared 
ineligible, or voluntarily excluded from participation in transactions by any Federal 
department or agency. 

CONSULTANT 

The undersigned certifies that he/she is the person duly qualified and authorized to bind 
the Consultant so identified to the foregoing Agreement and under penalty of perjury, 
certifies the Social Security Number or Federal Identification Number provided is 
Correct. 

2014 

51-0625672 

Social Security Number or Federal ID# 

Are you incorporated? 

Yes x No --

ABERDEEN SCHOOL DISTRICT #5 

Signature of Superintendent 

Signed this ____ _ day of _______ _ 
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215 Perkins (5-Year) Application Plan (District Package) 
Fiscal Year: 14-15 
Milestone: Requested OSPI Approval (Printed 9/ 8/ 2014) 

District: Aberdeen School District 
Organization Code: 14005 
ESD: Educational Service District 113 

I Page 1 I 

Grant Administration Timeline for SAS Link Io oocument 

{For OSPI Use Only) 

SAS Further 
OSPI Approval Status Action Required 

(' 

Request Substantially Approvable Status {SAS) Option 

SAS 
Approval 

r: 

Purpose: Federa l regulations (34 CFR 76.708) requ ire that federa l formula grant funds may not be 
obl igated (incur costs) unti l the latter of the following two dates: (1) July 1 or (2) the date the 
applicant submits its application to the State in substantially approvable form. Federal regulations 
further stipu late that reimbursement for obligations is subject to fina l approva l of the application . 

Important! This page represents a request for a Substantially Approvable Status (SAS) for t his 
federal program . Certain application pages and process buttons, e.g., Budget, Fin ish, and Notify have 
been hidden . Districts will not be able to Request OSPI Approval for this form package until 
final allocations have been announced. 

In order to incur any costs associated with this program as of July 1, the district must first 
request SAS . Next, the Office of Superintendent of Public Instruction (OSPI) will review the request 
and communicate to the district if further action is necessary or if full approva l has been issued. The 
application must be completed and approved prior to the release of funds. 

School District SAS Process I Yes 

If not requesting SAS approval, follow the steps below: 

Step 1: Make sure "No" is displayed in the drop-down list. 

Step 2: Press t he Mark Completed icon on this page. 

Step 3: WAIT FOR FINAL ALLOCATIONS TO BE ANNOUNCED. 

If requesting SAS approval, follow the steps below: 

Step 1: Complete the program application pages li sted below FIRST, making sure to press the Mark 
Completed icon on each page. 
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Application pages to complete: 

• Page 2 - Assurances 
• Page 3 - Request Waiver 
• Page 4 - Required Uses 
• Page 5 - Allowable Activities 
• Page 6 - State Levels of Performance 
• Page 7 - Teacher Data 
• Page 8 - Program of Study/ Certification 

Step 2: Then RETURN to this page to: 

• Complete Budget Overview below. 
• Select "Yes" from drop-down list. 
• Press the Mark Completed icon on this page. 
• Send email message (displayed aher pressing Mark Completed icon) . 

I Budget Overview 

NOTE: The budget overview below does not replace the official budget matrix to be completed at a 
later date when final allocations have been uploaded to iGrants and announced. Both the 
budget overview based on preli minary allocation amounts, plus completed application pages, will be 
used to determine SAS approval. 

Preliminary Allocation: $30,684 

Object (cite activities in narrative text) 
Estimated 

Cost 

Object O (Debit Transfer) 

Object 2 (Sa laries Certificated) 

Object 3 (Salaries Classified) 

Object 4 (Benefits) 

Object 5 (Suppl ies Instructional Resources) $30,684 

Materi als, equipment, supp lies, textbooks to keep programs current and meeting 
industry standard 

Object 7 (Purchased Services) 

9/8/20 14 6:52 AM 
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Object 8 (Travel) 

Object 9 (Capital Outlay) 

Indirects 

Total $30,684 
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Perkins Assurances 

ALERT! A copy of the printed, signed, and dated assurance pages must be in district files for 
monitoring/auditing purposes. 

Instructions: 

1. Review the following assurance statements. 
2. Sign, date and print a copy of this assurance section. 
3. Place the hard copy of the printed, signed, and dated assurance section in district fi les for 

monitoring/ auditing purposes. 
4. Please key in the requested names of schoo l officials and the dates on wh ich they have signed a 

printed copy of the assurance section. 

Upon written request, wi ll t he district consult in a timely and meaningful manner with Yes 

representatives of nonprofit private schools in the geographic areas served by the elig ible 
recipient? [section 317(b)(2)] 

NOTE: The Office of Superintendent of Public Instruction is required to monitor the performance of 
career and technical education programs in at least the following areas: 

• Student participation in and completion of high-demand programs. 
• Students earning dual cred it for high school and college. 

This district hereby assures compliance w ith the following requirements: 

1. All Career and Technical Education classes/ programs receiv ing state and/ or federal Career and 
Technica l Education funding are currently approved by the Office of the Superintendent of Public 
Instruction (OSPI) and are taught by an instructor who has a current Career and Technical 
Education certification and w hose certification matches the instructional area. 

2. The district must have program(s) of study documentation on fi le. 
3. All Career and Technical Education instructors of approved applied academic courses have 

completed approved preparation and yearly in-service for the course(s) they teach. 
4. All Career and Technica l Education teachers in approved Career and Technical Educat ion 

programs hold a current first aid and CPR certificate . 
5. The local Career and Technical Education program has identified goals and objectives that have 

been developed in re lation to the career and technical standards and indicators and are the 
basis for federa l, state, and specia l grant funding requirements. 

6. The local Career and Technical Education plan was developed in consultation with the local 
general advisory council (GAC) . 

7. The local Career and Technical Education plan was developed in consu ltation with 
representatives of the educationa l and tra ining resources available in the area to be served by 
the applicant, such as private business schools, skills centers, and other publ ic or private 
agencies. 

8. All Career and Technica l Education programs and activities are conducted in compliance with 
Tit le I of the Perkins Act of 2006 and t he provisions of the stat e plan , including the provision of 
a financial audit of funds received under this t itle which may be included as part of an audit of 
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the federal or state programs. 
9. The district has conducted an eva luation of Career and Technica l Education programs using the 

current standards and indicators, contracted evaluation services, or other local ind icators. 
10. Each recipient of financial assistance shall annually evaluate the effectiveness of the program. 

As part of each such evaluation, each recipient shall (1) review programs with the full and 
informed participation of representatives of individuals who are members of special populations, 
and (2) evaluate the progress of Career and Technica l Education programs assisted under this 
Act in providing Career and Technical Education students with strong experience in, and 
understanding of, all aspects of the industry the students are preparing to enter. 

11. Students who participate in Career and Technical Education programs are taught to the same 
cha llenging academic proficiencies as are taught to all other students. 

12. Federal Career and Technical Education funds made available will be used to supplement, and in 
no case to supplant (replace), such state or local funds. 

13. None of the funds expended under Titl e I of the Perkins Act of 2006 will be used to acquire 
equipment (including computer software) in any instance in which such acquisition results in a 
direct financial benefit to any organization representing the interests of the purchasing entity, or 
any affiliate of such an organization. 

14. Consortium dollars are not distributed to receiving districts based upon the amount of funds 
generated by the Carl D. Perkins formula. 

15. Career and technical services, programs, and activities relate to state or regional occupational 
opportunities and prepare students for post secondary opportunities or entry into high skill, high 
wage jobs in current and emerging occupations. 

16. The district will ensure their Career and Technical Education programs are in compliance with 
Perkins IV Sec. 134 & 135. 

17. The district has developed an affirmative action plan which is on file in the school district 
administration office and at OSPI. The affirmative action plan ensures that there will be no 
discrimination of staff or students in any school district education program, including Career and 
Technical Education. 

18. Equal access to Career and Technica l Education programs will be provided to meet the needs of 
all students in nontraditional and technological occupations regardless of gender. 

19. The district assures that all CTE programs faci li tate access for all students and complies with all 
federal and state rules and regulations. The district assures that it does not discriminate on the 
basis of race, color, national origin, gender, or disability in education programs, services and 
activities. 

20. The district has developed a transition plan (which is on file in the school district administration 
office) for the removal of any building barriers which may exist which wou ld limit access by 
students with disabilities to any school district educati on program, including Career and 
Technica l Education. 

21. Career and Technical Education planning for individua ls with disabil ities will be coord inated 
between appropriate representatives of Career and Technical Education and special education. 

22. Each student who is disadvantaged and/or each student with a disability who enrolls in Career 
and Technical Education programs shall receive: 

a. Assessment of the interests, abilities, and special needs of such students with 
respect to complet ing successfu ll y the Career and Technica l Education program. 

b. Supplementary services, including adaptation of cu rri cu lum, instruction, equipment, 
and facilities designed to meet the needs of special popu lations . 

c. Guidance, counseling, and career development activities conducted by 
professionally/technica lly trained counselors who are associated with the provision 
of such special services. 

d. Counseling services designated to facilitate the transition from school to post-school 
employment, career opportunities, and postsecondary education. 

23. The districts will adequately address the needs of students in alternative education programs, if 
such programs are offered in the district. 

24. Data reported to OSPI under Perkins IV is complete, accurate, and reliable . 
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25. Reports and other information will be submitted within the dates established, and 
documentation will be maintained for five years. 

26. The accounting system and management process used by the institution must be consistent 
with generally accepted accounting and management practices and meet the specific 
requirements of the Single Audit Act. 

27. An inventory record will be maintained for all equipment purchased whole or in part with federal 
funds. All such equipment will be available for use by students in the approved Career and 
Technical Education program for which purchased. 

28. The district will supply information to the Offi ce of Superintendent of Public Instruction (OSPI) 
to meet reporting requirements regarding staff, finances, enrollment, completion, and follow up 
as mandated in the Carl D. Perkins Career and Technical Education Act of 2006. 

29. The district has a policy developed and on file in the school district administration office which 
ensures that there will be no discrimination based upon race, color, national origin, sex, or 
disabling condition in any school district education program, including Career and Technical 
Education. Districts are required to identify a coordinator of federal Title IX regulations . 

30. The district board of directors has adopted a course equivalency procedure for career and 
technical high school courses offered to secondary students enrolled in high schools and skills 
centers in accordance with WAC 180-51-066 and RCW 28A.230.097. A career and technical 
course equivalency may be for whole or partial credit. 

Authorized Representatives Signature Block 

Superintendent: Thomas Opstad 

Section 504 Coordinator: Jean Prochaska 

Title IX Officer: Emily Hetland 

General Advisory Chair: Tonya Wood 

Board Chair: Sandra Bielski 

Career and Technical Education Director/ Administrator: Lynn Green ~n- ~ j{ 110 -- --
Date printed copy was signed (DDMM/ YR) : 9/16/2014 () 
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I Page 31 

Waiver Request 
Carl D. Perkins Vocational and Technical Education Act of 2006 

Alert! A local educational agency shall not receive an allocation of Perkins IV grant funds unless the 
amount of the allocation is greater than $15,000. A local educational agency may enter into a 
consortium with other local educational agencies for purposes of meeting the minimum allocation 
requirement. 

Select 
Does the total allocation amount meet the minimum $15,000 allocation? 

Select 
The district is in a rura l, sparsely popu lated area (335 or fewer students in grades 9-13) 

Select Will the district apply for a waiver? If districts wish to apply for a waiver, districts must provide 
services and activities that are of sufficient size, scope, and quality to be effective. (If yes, the 
fol lowing questions must be completed). [131 (c) (3 a,b)] 

3.1 Describe how the district will provide services and activities that are sufficient size, scope, and 
quality to be effective . 

3.2 What is your plan to provide preparatory programs? 
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J Page 41 

Final Allocation Amount: $30,684 

Required Uses of the Funds (Section 134 and Section 135) 

Districts must provide a brief description of how Perkin s IV funds will be used to support the following 
"required" uses of the funds for the following questions. If you do not plan to use Perkins IV funds for 
a particular category, please briefly describe how the district is meeting all required activities. All 
narrat ive sections must be completed in order to be considered for funding . 

Improve Academic and Technical Skills of Students Enrolled in Career and Technical 
Education Programs (Sec. 134(b)(4)(B) Sec. 135) 

4.1 Provide a description of how the district will improve programs through the integration of CTE 
and core academic programs. (e.g ., course equivalency, framework alignment to standards, 
programs of study) 

During the 2008-2011 school years, the CTE teachers worked with a team of math teachers to 
ensure the following outcomes were accomplished : 

1. Alignment of cu rri culum with new math standards 
2. Implementation of collaborative projects between CTE and math teachers to make relevant, 
meaningful connections for students 
3. Ensure appr9priate math placement and support of students through their four years of high 
schoo l 

We cont inue the co llaborative work between CTE and math each year by meeting during 
collaboration time and by having representation on our school district's Math Leadership Team. 

There has been intense work done with the fine arts team regarding course equiva lency options 
in the past two years. 

We will continue to work with other core academic areas to ensure appropriate alignment of 
standards and equivalencies. Th is will involve teacher collaboration and the use of the course 
equiva lency toolkit as a guide to the standards. Common core standards work is a stronger focus 
in our district this year and CTE teachers will be learn ing along with co re content teachers 
regarding appropriate alignment of content. 

4.2 Provide a description of how the district will encourage CTE students at the secondary level to 
enroll in challenging core academic subjects. (e .g ., Navigation 101, student led conferences, 
programs of study) 

With the introduction of AVID at Aberdeen High School five years ago, students are encouraged 
and supported to enroll in rigorous curricu lum. We continue to work on establishing possible AP 
offerings in t he CTE curriculum offerings including Environmenta l Science and Computer 
Programming, as well as AP Studio Art. Our English courses are all taught to college level 
standards and st udents are encouraged through advisory and guidance counseling to pursue high 
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levels of math and science in order to prepare for post-secondary coursework. 

The Class of 2017 has support from a state GEAR UP grant providing additional staffing and 
guidance to help the students meet college and ca reer readiness standards. The GEAR UP grant 
is managed by the CTE administrator. 

Scheduling of courses occurs with parent input during March conferences so that they are 
involved in the course selections of their students. We partner with parents to encourage 
students to take the most rigorous coursework available. 

4.3 Describe how the district will ensure that students who participate in career and technical 
education programs are taught to the same challenging academic proficiencies as are taught for 
all other students. (e.g., state approved frameworks, articulation agreements, professional 
development) 

All career and technical programs in the district are aligned with the state standards and 
Essential Academic Learning Requirements. Programs are continually being aligned with the 
Grade Level Expectations with the assistance of our colleagues and any available content area 
coaches and are now being aligned with the Common Core Standards through our course 
approval process. We had a math coach for four years and a science coach for one year who 
helped with this process. Ongoing work with our academic instructors across the curriculum will 
ensure quality academic content in each of our career and technical courses. Our math and CTE 
teachers continue to work together to ensure ongoing standard alignment. Our schools are 
engaged in school improvement planning each year and career and technical programs are a part 
of that process. Common core alignment will continue to be the work in our district. 

4.4 Describe how the district will provide students with strong experience in, and understanding of, 
all aspects of an industry (e .g., industry skill standards, CTSO experiences, certifications, 
advisory committees, field trips, ca reer progression, and management). 

We rely on our advisory committees and industry partners to provide our connection to the 
workplace. Guest speakers, industry visits, specia l events such as Business Week and student 
presentations to community groups are just some of the results of our outreach efforts. 

In addition, on campus there are multiple student enterprises operated by students. These 
include a rad io station, credit union, school store, yearbook publication, television studio, 
automotive shop, major appliance repair shop, district print shop, greenhouse and aquaculture 
lab and a sign shop . These all provide students opportunities to gain real work experience. 

Certifications are offered in severa l programs including business education, cu linary arts, banking 
and finance, cosmetology, automotive and professional medical ca reers and are expanding to 
multiple other classes through Precision Exams Career Skills Assessments. 

Strong CTSO's are in place; notably, our SkillsUSA chapter has sent multiple students to 
nationals over the past several years. We have had three national SkillsUSA officers in the last 
four years and our advisor was one of the five finalists in the nation for Advisor of the Year in 
2013. Active chapters in FFA, FBLA and a Robotics club are all organizations helping students to 
acquire leadership skills. 
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4.5 How will the district identify, assess, and certify skills for successful careers to: 

a. Increase workplace and life skills development for students. 
b. Increase the use of industry-based skill standards, assessments, and credentials. 

(HSHW: Goal 1, Objective 2, a-b) 

The Washington State Commission on Student Learning Essential Academic Learning 
Requirements are an integral part of all career and technical programs. In addition, the 
Washington state GLE's and CTE program standards are aligned with our current course offerings 
and the Common Core Standards are being aligned with future course offerings. Continuing to 
work with our academic counterparts will ensure core academic standards are being met in ways 
applicable to our career and technical program content. Continual communications with industry 
through advisory committees and community partnerships provides information about current 
skills demand in the workplace. The CTE program standards have been a focus for the advisory 
committees in our district in recent years and work continues to be done to focus on these 
standards. Skills competencies in each career and technical program area are created and 
updated accordingly each year. Industry certification is currently available in automotive 
technology, information technology, cosmetology, health care and culinary arts and will be 
expanded this year with the use of Precision Exams in several courses. 

Community and Educational Partnerships (Sec. 134(b)(S) Sec. 135) 

4.6 Describe how students, teachers, representatives of business and industry, labor organizations, 
representatives of special populations, and other interested individuals (i.e., parents, community 
members, IEP and advisory committee meetings) are involved in the development, 
implementation, and evaluation of career and technical education programs assisted under this 
Act, and how such individuals and entities are effectively informed about, and assisted in 
understanding, the requirements of t his Act. 

Our advisory committees are made up of industry partners, higher education members, 
community members, students, educators, parents and stakeholders within each program. Our 
career and technical programs are eva luated each year using a three-year program planning tool 
to ensure appropriate budget planning, facility maintenance, curriculum and leadersh ip 
development, guidance and career exploration and an exposure to work-based learning 
situations. These areas are regularly reviewed by the CTE Director with staff and in turn with the 
advisory committee members at ongoing meetings. We rely on our industry and community 
partners to drive our programs and partner with us in providing valuable opportunities for our 
students. The CTE Director participates in the local Rotary and Chamber/EDC organizations, 
United Way of Grays Harbor, the Grays Harbor College Foundation and shares information 
periodically through community presentations. 

4. 7 Describe how the district will increase work-integrated learning by: 

a. Increasing the number and types of workplace experiences available to students and 
out-of-school youth. 

b. Bringing more work experiences into the classroom by engaging employers and workers. 
(HSHW: Goal 1, Objective 4, a-b) 

We continue to have an active work-based learn ing program serving students who are working in 
various settings aligned to their career plans and goals. Most recently, we have also partnered 
with our school district maintenance department to provide ongoing intern ship opportunities to 
our HVAC/Electrical and Construction students. During the past two summers, a program has 
proven successful and students had the opportunity to work side by side with maintenance staff 
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while fulfilling their senior experience hours. We will continue to seek out new opportunities like 
this for our students. 

In addition, frequent presentations are given in the community to various civic and business 
organizations which often result in new volunteers to our school programs or new work-based 
opportunities for students. 

Special Populations {Sec. 134{b)(8 & 9)(A-B)) 

NOTE: Special populations mean individuals with disabilities, individuals from economically 
disadvantaged families (including foster children), individuals preparing for nontraditional training and 
employment, single parents (including single pregnant women), displaced homemakers, and 
individuals who are limited English proficient. 

4.8 Describe how individuals who are members of the special populations are given full access to CTE 
programs without discrimination. 

Students are mainstreamed into academic and career and technical education courses. IEP's are 
written with specific career and transition plans included. Career development ensures that all 
student populations have equitable access to programs by developing specific plans to involve 
students with disabling conditions or special needs, understanding that all students have unique 
talents and can be successful. Facilities for career and technical programs are all ADA compliant. 
We have had a variety of integrated career and technical education and special education classes 
in the past including wood technology, school to career technology and natural resources. Most 
recently, we began working directly with the special services transition coordinator to place 
students appropriately in work-based learning opportunities as appropriate and are continuing a 
Digital Literacy class to support students in special education and ELL programs. A newly 
established freshman learning community involves a technology component taught by CTE staff 
and incorporates specia l education students also supported by special education staff. Support is 
provided to students in the CTE classes as needed. 

Preparation for Nontraditional Training and Employment {Sec. 134{b)(10)) 

4. 9 Describe how funds will be used to promote preparation for nontraditional fields. Include 
recruitment methods and strategies. 

Our guidance counselors, career center staff and special services school to work coordinator work 
with our students to expose them to non-traditional employment opportunities. This is also a 
focus for our career counselors when planning career fairs and other events. The district provides 
career information that expands awareness of non-traditional jobs and apprenticeship training 
information. The high schools offer ca reer fairs that include non-traditional career options and 
role models. The Tri-County Young Parent Conference is held annually for students within the 
region. 

Professional Development/CTE Personnel 

4.10 Describe how comprehensive professional development promotes the integration of coherent 
and rigorous content aligned with challeng ing academic standards relevant to CTE programs will 
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be provided to teaching, guidance and administrative personnel. 

Career and technical educators are provided time outside of the regular school day and 
resources to coordinate CTE approved learning activities. Staff members are supported in 
attending content related conferences. In addition, each CTE staff member is provided time for 
staff development within their pathways to collaborate with each other and work towards the 
integration of academic content as well as the CTE program standards. This collaboration time 
allows time to work with our district coaches, the CTE director and academic teachers to best 
accomplish our curriculum integration goals. A few years ago, a su mmer program was 
implemented called Manufacturing Summer Camp. This provided interested teachers, 
counselors and administrators an opportunity to work in local manufacturing organizations 
during the summer to get a better sense of the types of employment options for our students. 
Ongoing technology training is provided for all staff members in our district. One of the CTE 
teachers now serves as a Technology Coach at the high school level assisting with a 1: 1 tablet 
device roll out and providing ongoing, job-embedded staff development supporting 
implementation. We also will continue small cohort work around Danielson framework as well as 
Assessment for Learning strateg ies for all staff to improve student learning. 

All CTE teachers are a part of the district professional development opportun ities which will 
focus on differentiated instruction and Common Core in the upcoming year. 

4.11 Describe the professional development offered to guidance and counsel ing personnel regarding 
CTE opportunities for students and the linkages to fu ture education and training opportunities. 

The CTE Director meets with high school guidance counselors weekly and K-8 counselors 
quarterly throughout the year. Topics continuall y include topics such as schedu ling options, 
programs of study, Navigation 101 lessons and career related events. 

4.1 2 Describe how the district will improve avai lability and quality of career and education guidance 
in the middle school, high school and postsecondary institutions to: 

a. Enhance career guidance for students and, 
b. Partner with employers to help students explore careers and workplaces. 

(HSHW: Goal 1, Objective 1, a-b) 

The district has counselors K-12 in its buildings. Elementary counselors work with the CTE 
Director to provide career fairs, tour secondary CTE programs and network with community 
volunteers. 

Middle school counselors are active in Navigation 101 lessons and hold an annual career fair 
with local industry representatives. High school CTE student s also attend the middle school 
Future Options Day to expose students to course taking options at the high school. Employers 
have become partners in the middle school STEM lab adopting various "stations" in this 
instructional space. 

At the high school level, an additional counselor was hired last year in order to improve the 
ratio of counselors to students and improve the guidance experience for students. A 9- 12 
portfolio of activ ities is completed by each student with activities involving job shadows, interest 
inventories, career interviews, In-School Business Week and various community service 
learning activities. Community volunteers participate in annual ca reer fairs, as Business Week 
advisers and judges and as Senior Board pane lists. 

4.13 Describe efforts to improve the recruitment and retention of CTE teachers, faculty, and 
career guidance and counseling personnel, including underrepresented groups; and the 
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transition to teach ing from business and industry. 

The district has several CTE teachers from the business and industry route, as wel l as some 
from undergraduate college programs. Business and industry people are encouraged to apply 
for open positions and when jobs are posted, our advertisements and postings always indicate 
that applicants must hold certification or be eligible for certification to provide the opportunity 
for anyone qualified to explore teaching as an option. The CTE Director is an active participant 
in guidance counselor selection. The district has a policy developed and on file which assures 
that there will be no discrimination based upon race, co lor, national origin, sex, sexua l 
orientation or disabling condition in any school district education program, including career and 
technical education. An additional counselor was hired last year to provide one per grade level 
at the comprehensive high school. The district has a Title IX officer and a 504 coordinator. 

9/8/20 14 6:52 AM 



iGrants -- iGrants Writer https://eds.ospi.k 12. wa.us/iGrants/(S(tioemvesjwiqb 1 zwzv41mx55))/ ... 

14 of33 

I Pages j 

Allowable Activities 
Priorities of the Carl D. Perkins Career and Technical Education Act of 2006 

Under the statut e, the LEA must provide for enhanced instructional opportunities t hat may include the 
following activities (for each priority box checked, a description of use of funds is required 
and must identify total Perkins Funds utilized). 

If no Perkins Funds will be used in this activity, please note in the description. 

IV Preparing students for postsecondary education and careers through strong high school 
programs, career, and technica l education. 

Perkins Funds Utilized: $25,684 

Our three year planning process will assist us in budgeting for new equipment and materials as 
well as upgrading equipment for quality career and technical programs. We intend to purchase 
new equipment to help us maintain articulations wi th our post-secondary partners, as well as 
equ ipment for our emerging programs including media. This will provide students wi th industry 
standard equipment in alignment with our advisory committee recommendations. 

r Promoting identification and dissemination of effective practice in raising student achievement in 
high schools, community colleges, and adu lt education programs, and lead targeted research 
investments. 

Perkins Funds Utilized: 

r Promoting improved coordination and communication among programs and activities that prepare 
youth and adults for postsecondary education and/or careers. 

Perkins Funds Utilized: 

r Ensuring the equal access of minorities, women, individuals with disabi li t ies and disadvantaged 
persons to careers, technical, and adu lt education 

Perkins Funds Utilized: 

r Providing a unified Federal approach to high school, ca reer and technical and adu lt education as 
well as community colleges with a focus in particular on low ach ieving areas. 
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Perkins Funds Utilized: 

J;7 Promoting the implementation of education technology, as it applies to access and service 
delivery, as well as instructional methodology. 

Perkins Funds Utilized: $5,000 

Providing teachers with current equipment for instruction is vital in career and technical 
programs. We will ensure CTE staff has standards-based laptop computers and other instructional 
equipment necessary to their respective programs. This funding may be used for laptops, 
printers, and other technology and equipment to deliver meaningful, relevant lessons designed to 
increase student skills and knowledge and prepare them for post-secondary training and 
employment. 

We will also ensure that students have the most current equipment in their programs that is 
based on industry standard and advisory committee recommendation. 

Funds made available to an eligible recipient under this Title may be used: 

NOTE: For each allowable activity box checked, a description of use of funds is required. 

r To provide career guidance and academic counseling, which may include information described in 
section 118, for students participating in career and technical education programs, that improves 
graduation rates and provides information on postsecondary and career options, and provides 
assistance for postsecondary students and adults. 

Perkins Funds Utilized: 

r To support local business and education partnerships and provide work related experiences, 
entrepreneurship, internships, cooperative education, and job shadowing that are related to 
career and technical education programs for local education and business (including small 
business). 

Perkins Funds Utilized: 

r For work-based learning opportunity development for students. 

Perkins Funds Utilized: 

r To improve curriculum development or upgrades. 

Perkins Funds Utilized: 
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r To support staff development and related expenses to counselors and instructors - stipends, 
registration, materia ls, etc. 

Perkins Funds Utilized: 

r To prov ide support for trai ning programs in automot ive technolog ies. 

Perkins Funds Utilized: 

r Articulat ion agreement development - Funds may be used to purchase textbooks for newly 
articulated courses, but cannot be used to replace textbooks currently be ing used by a secondary 
school. The Carl D. Perkins grant is supplemental funding, t herefore districts cannot supplant. 

Perkins Funds Utilized: 

r Prov ision of mento ri ng, leadership activit ies, CTSO activ ities, and academic or ca reer counse ling 
for secondary youth in CTE programs. 

Perkins Funds Utilized: 

r Transportation to Tech Camps or Technical College visits. 

Perkins Funds Utilized: 

r Support for family and consumer sciences programs. 

Perkins Funds Utilized: 

r Support assistance to students who have participated in services and activities under th is t it le in 
finding an appropriate job and continuing their education. 

Perkins Funds Utilized: 

r Activities fo r mento ring and support services. 
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Perkins Funds Utilized: 

r Coordination efforts with parents, businesses and labor organizations in the design, 
implementation, and evaluating the CTE program to promote parents, community, and businesses 
to become active participants in their local education agency. 

Perkins Funds Utilized: 

r Activities coordinated with community-based organizations, institutions of higher education, 
private sector entities, or other entities with expertise in working with , to assist parents of CTE 
students by offering comprehensive community services. 

Perkins Funds Utilized: 

r Services that are directly attributable to the presence in the secondary schools of CTE students, 
including the payment of costs of providing additional classroom supplies to support extended 
instruction, culturally relevant materials, or such other costs that are directly related to the goals 
and objectives of the grant. 

Perkins Funds Utilized: 

r To support other career and technical education activities that are consistent with the purpose of 
this Act. 

Perkins Funds Utilized: 
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j Page 61 

State Levels of Performance (Section 134(b)(2)) 

Perkins IV requi res new performance measures. Districts are required to meet district level 
performance measurements for each indicator. Distri cts may either accept the state negotiated level 
of performance, or have the option of negotiating each of the state's targets. Districts opting to 
negotiate must set a minimum proposed level that is 3% above the district's performance level from 
the previous year. 

District 

Indicator State Target Negotiated 
Proposed 

Target 

Indicator 1S1 
85.00% 83.41 

Academic Attainment (Language Arts/ Reading) 

Indicator 1S2 
67.00% 55.38 

Academic Attainment (Mathematics) 

Indicator 2S1 
Technical Skill Attainment 92.00% 53.00 
State proposed target. Subject to change based on counter proposal from OVAE. 

Indicator 3S1 
91.79% 74.04 

Secondary School Completion 

Indicator 4S1 
87.50% 78.24 

Student Graduation Rates 

Indicator SS1 
Placement in Postsecondary Education or Employment 72.50% 72.5 

State proposed target. Subject to change based on counter proposal from OVAE. 

Indicator 6S1 
Nontraditional Participation 53.56% 53.56 
State proposed target. Subject to change based on counter proposal from OVAE. 

Indicator 6S2 
Nontraditional Completion 55.17% 55.17 
State proposed target. Subject to change based on counter proposal from OVAE. 

Describe how the district will use Perkins funds and local program activities to meet the 
state-defined Adjusted Performance Level assigned to each of the following indicators: 

6.1 Indicator I/II: Describe how the district will increase student attainment of challenging 
academic content standards and student academic achievement standards in Language 
Arts/ Reading and Mathematics. 

A primary goal of the Aberdeen School District is to align curriculum K-12 to the Common Core 
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Standards. Significant resources are being invested in Common Core PD as well as Differentiated 
Instruction. Career and technical programs are continually being aligned with the Grade Level 
Expectations and will now begin to be aligned with the Common Core Standards. The district has 
engaged in K-8 alignment efforts and has implemented reading and math interventions to 
improve student achievement. The implementation of mathscore.com in the elementary schools 
resulted in a tremendous jump in MAP scores for students at that level. At the high school level, 
support for our students at all grade levels is available in a variety of ways in order to help our 
students meet standards in language arts and math. Freshmen have been placed in math and 
science classes by grade level to receive more targeted instruction. Computer based programs 
are being utilized in some settings along with direct instruction in order to more frequently 
assess students and offer feedback immediately. At the secondary schools we have worked to 
implement a Navigation 101 advisory model, before and after school support programs, 
reading/writing support classes built into the school day, online learning opportunities and 
summer school help sessions. The district has received a 21st Century grant to offer before and 
after school programs at 7 of our 8 school sites. These programs offer daily homework help, 
study support and enrichment activities designed to improve student achievement. We also have 
an alternative school housing an award winning teen parent program, multiple career and 
technical programs and APEX support for students. All of our schools are engaged in school 
improvement planning each year in order to improve student achievement. 

6.2 Indicator III: Describe how the district will increase student attainment of career and technical 
skill proficiencies, including student achievement on technical assessments that are aligned with 
industry recognized standards. 

Career counseling and use of high school and beyond plans and portfolios are an integral part of 
student involvement in ca reer and technical programs. Currently, the district offers programs 
with certification possibilities in the following areas: 470604 - Automotive Technology - AYES 
Certification 120401 - State Licensed Cosmetologist 120505 - National Food Service and 
Production Certification 120505 and 521801 - Food Handler's and ServSafe Certification 511614 -
Nursing Assistant Certified and Microsoft Office Certification through IT Academy. We will 
continue to offer these opportunities and seek additional certification areas. Staff are being 
trained in the use of Precision Exams Career Skills Assessments and will be implementing pre
and post-assessments in severa l content areas this fall and spring . Students will be encouraged 
to take certification exams upon completion of preparatory activities. 

6.2a Indicator III: The State's goal is to provide all CTE students with the skills and opportunity to 
take and pass an industry- recogn ized assessment for certification. All districts are required to 
develop and implement a plan in helping the State reach target for technical ski ll attainment 
(2Sl). The State's plan measures the number of students who actually take and pass the 
industry-recognized t echnical skill assessment. Please describe your district's plan in supporting 
the State's target. 

As noted in the previous response, our district currently offers industry certification 
opportunities in several program areas. In our annual program planning with teachers and 
advisory member input, we review articulation opportunities as well as industry certification 
opportunities. 

As we have done with articulations, we will establish goals in increasing the number of 
certification opportun ities for students each year by program as they are identified and 
available. 

The implementation of Precision Exams as a recognized career skills certificate will be 
instrumenta l in meeting our goals. 
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6.3 Indicator IV /V: Describe how the district wi ll increase student rates of attainment of each of 
the following : 

• A secondary school diploma (student graduation rates) 
• A GED credential 

In addition to the ongoing academic interventions mentioned above, students are provided credit 
retrieval options through class contracts for improvement, online coursework, after school and 
summer credit retrieval options and cross cred iting options for more than a dozen courses in our 
high schools. We have an alternative high school serving more than 120 students and offering a 
variety of career and technical courses as well as the core academic courses required for 
graduation. More than 30 students graduated from Harbor High School this schoo l year. A 
comprehensive career guidance program is in place and is continually being reviewed district 
wide. Career pathways and career planning have been in place for many years at both of our 
high schools . Portfolios are in their eleventh year of implementation with all of our high school 
students compiling best work, setting goals for their futures and completing their culminating 
projects and high school and beyond plans. Even though the requirement for cu lminating projects 
has been eliminated at the state level, we plan to continue this work in our local district. All of 
our instructors and counse lors serve as advisors throughout this process. Students are 
encouraged to work towards their GED when a high school diploma is not a viable option. 
However, earning a diploma is our first goal in working with students. Last year we added APEX 
and ALEKS as an on line alternative to earn ing credits toward graduation as well . 

6.4 Indicator VI: Describe how the district wi ll identify student placement in postsecondary 
education, military service, or in employment. 

For those students whose social security numbers can be tracked, data will be avai lable through 
the Department of Labor and Industries. Our portfo lio and 13th year planning tools are used by 
students in 9th through 12th grades to best prepare them for placement after high school. 
Students engage in career exploration, postsecondary exploration and military exploration 
through a variety of activities including interest inventories, job shadows, internships and 
research guides. Upon graduation, students share their high school and beyond plans with 
advisors and guidance counselors for the district to have baseline data. 

6.5 Indicator VII/VIII: Describe how the district wi ll increase enrollment in the districts 
nontraditional training and employment programs. 

Our programs are open to all students in both of our high schools. A comprehensive ca reer 
guidance program is in place and is continually being reviewed districtwide. Career pathways and 
career planning have been in place for many years at both of our high schools. Portfolios are in 
their eleventh year of implementation with all of our high schoo l students compiling best work, 
setting goals for their futures and comp leting their culminating projects and high school and 
beyond plans. All of our instructors and counselors serve as advisors throughout this process 
following the Navigation 101 model. National Career and Technical Education Week activities and 
the Career and Technical Education Elective Fair, as well as our fall Advisory Committee dinner 
with Hoquiam High School and Grays Harbor College, provide opportunities for our students and 
our community members to see student displays and demonstrations. Nontraditional high school 
students work with our junior students in sharing available courses. Outreach materials are 
shared at this time. Gender equity materia ls are also featured at our career centers. Students are 
encouraged to use the career centers and portfolio activities to engage in career exploration and 
planning. Nontraditional students wi ll continue to be featured in our programs and will serve as 
program ambassadors in sharing information with other students, K-12. 
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Evaluation 

6.6 Describe how the district will review CTE programs, identify and adopt strategies t o overcome 
barriers that result in lower access or success for specia l populations. This should include 
programs that are designed to enable the special populations to meet the State adjusted levels of 
performance and activities to prepare specia l populations for high-ski ll , high wage or high 
demand occupations that will lead to self-sufficiency. 

A variety of individuals make up the career and technical advisory committees. We add new 
members every year. All representatives of the advisory committees assist in the eva luation of 
programs annually . These committees include student, teacher, business, industry, labor and 
parent representatives . Special education staff are involved with committees as well. The 
advisory committees review CTE programs each year to identify areas of growth and strateg ies to 
improve upon them. Career and technical program staff as well as special education and special 
services staff are involved in the school improvement planning at each high school. Part of our 
focus is to ensure success and access for our special populations including specia l education, ELL 
and highly capable. CTE programs have been and will continue to be aligned with Common Core 
standards in reading, writing, math and soon with Next Generation Science Standards. Staff has 
engaged in staff development designed to best serve all students in achieving state performance 
levels. Our district employs a Special Services Transition Coordinator who works with students in 
ensuring success within the high school and in transitioning to appropriate placement beyond 
high school. She maintains connections to local employers in h igh-skill, high wage occupations to 
appropriately place students in intern and job positions. We will continue to regularly evaluate 
programs and engage in staff development designed to help all students meet state standards. 

6. 7 Describe how the district wi ll use Perkins funds to independently evaluate and continuously 
improve the performance of the district's career and technical education program. Please list 
strategies for improving your performance measures. (Examples include: eva luation procedures 
demonstrating the occupational skills ga ined by students, teacher evaluations of staff 
development activities, and procedures used to demonstrate outcomes realized by students 
through improved technology). 

We will use the same measures identified in school improvement plans to set goals and measure 
success in reading, math and other areas of improvement. Our evaluation procedures with 
advisory committee input will remain in place; competency based assessment and other 
assessment for learning type of strategies will be incorporated into some program areas as 
instructors receive staff development. Staff will be evaluated annually according to district 
policies. This will be the second year using TPEP in our district and approximately 2/ 3 of our 
teachers will be on that new system. Our school and district improvement planning includes CTE 
programs and will be our focus for overall improvement. 
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Teacher Data 

NOTE: This information is for the Office of Superintendent of Public Instruct ion (OSPI) Career and 
Technical Educati on purposes only. Names and emails will not be shared with anyone outside of OSPI 
without permission from individual teachers . This will assist OSPI with communication, professional 
planning and t rainings. 

7. 1 How many teachers in your district are teaching CTE courses?(Headcount not FTE) 

Teacher information: Please identify all CTE instructors in your district. 

Press the "New" button to complete each new record. 
To avoid losing data, press the save button after completion of each new record. Allow 
save to complete before pressing the "New" button again. 

First Name Last Name 

Candice Bachtell 

Email: cbachtell@asdS.org 

I Certification #: 491072E 

Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
IV Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Beth DayWaters 

Email: bdaywaters@asdS.org 

I Certification #: 332548G 

20 

I 

I 
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Check program areas that the instructor is teaching under. 

. r Agricu ltural Education 
(;ii' Skilled & Technica l Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

' 

First Name Last Name 

Tracy Ecklund 

Email: tecklund@asdS.org 

I Certification # : 328455A I 
Check program areas that the instructor is teaching under. 

r Agri cultura l Education 
(;ii' Skilled & Technical Sciences 
(;ii' Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Tara Johnson 

Email: tjohnson@asdS.org 

I Certification #: 371176R I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technica l Sciences 
(;ii' Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 
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First Name Last Name 

Mike Machowek 

Email: mmachowek@asdS.org 

I Certification #: 299563G I 
Check program areas that the instructor is teaching under. 

r;io Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 

' r Family & Consumer Sciences 
r STEM 
r Health Sciences 

I 

First Name Last Name 

Matthew Mahon 

Email: mmahon@asdS.org 

I Certification #: 439497 R I 
Check program areas that the instructor is teaching under. 

I 

r Agricultural Education 
I 

r;io Skilled & Technical Sciences 
r;io Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Cory Martinsen 

Email: cmartinsen@asdS .org 

I Certification#: 4351280 I 
Check program areas that the instructor is teaching under. 
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r Agricultural Education 
JV Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Barbara Page 

Email: bpage@asdS.org 

I Certification #: 326782J I 

Check program areas that the instructor is teaching under. 

r Agricu ltural Education 
r Skilled & Technical Sciences 
JV Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Anne Ramsey 

Email: aramsey@asdS.org 

I Certification #: 472607A I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 

i 

r Business & Marketing Education 
JV Family & Consumer Sciences 

I r STEM 
r Health Sciences 

I 

25 of 33 9/8/201 4 6:52 AM 



iGrants -- iGrants Writer https://eds.ospi.k 12.wa.us/iGrants/(S(tioemvesjwiqb I zwzv4lmx55))/... I 

First Name Last Name 

Mark Sundstrom 

Email: msundstrom@asdS.org 

I Certification #: 4006140 I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
IV Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Chuck Veloni 

Email: cve loni@asdS.org 

I Certification #: 364498F I 
Check program areas that the instructor is teaching under. 

I 

r Agricultural Education 
IV Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 

I 
r STEM 
r Health Sciences 

I 

I 

First Name Last Name 

Jan Gravley 

Email: jgravley@asdS.org 

I Certification #: 381215C I 
Check program areas that the instructor is teaching under. 
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r Agricultural Education 
r Skilled & Technical Sciences 
IV Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Kee lee Frost 

Email: kfrost@asdS.org 

I Certification #: 306504B I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
IV Family & Consumer Sciences 
r STEM 
r Health Sciences 

I 

I 
I 

First Name Last Name 

Rhonda Bond 

Email: rbond@asdS.org 

I Certification #: 391351D I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
I r Skilled & Technical Sciences 

IV Business & Marketing Education 
r Family & Consumer Sciences 

I r STEM 
r Health Sciences 

I 

I 

I 
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First Name Last Name 

Dori Unterseher 

Email: dunterseher@whnet.org 

I Certification#: 4819310 I 
Check program areas that the instructor is teaching under. 

r Agri cul tural Education 
r Ski lled & Technica l Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r.:1 Health Sciences 

First Name Last Name 

Rebekah Ostrander 

Email: rostrander@whnet.org 

I Certification #: 481930F I 

Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Ski lled & Technica l Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r.:1 Health Sciences 

First Name Last Name 

Carole Stensgard 

Email: lgreen@asdS.org 

I Certification #: 291251G I 
Check program areas that t he instructor is teaching under. 

i 
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I r Agricultural Education 
r Skilled & Technical Sciences 

I r Business & Marketing Education 
IY Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Mike Keely 

Email: mkeely@asdS.org 

I Certification #: 241180R I 

Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
IY STEM 
r Health Sciences 

First Name Last Name 

Tammy Heth 

Email: theth@asdS.org 

I Certification#: ZV26960 I 

Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Skilled & Technical Sciences 
IY Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 
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First Name Last Name 

Molly Houk 

Email: mhouk@asd5.org 

I Certification #: 432710B I 
Check program areas that the instructor is teaching under. 

r Agri cultural Education 
rv Skil led & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
r Health Sciences 

First Name Last Name 

Sally Holt 

Email: sholt@asd5.org 

I Certification #: 327485R I 
Check program areas that the instructor is teaching under. 

r Agricultural Education 
r Ski lled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
rv STEM 
r Health Sciences 

First Name Last Name 

Lindsey Kargbo 

Email: lkargbo@asd5.org 

J Certification #: 500559] I 
Check program areas that the instructor is teaching under. 
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r Agricult ural Education 
r Ski lled & Technical Sciences 
r Business & Marketing Education 
r Family & Consumer Sciences 
r STEM 
IV Healt h Sciences 

7.2 Please identify counselors (career or other) funded out of Perkins. 

Add Counselors 

Press the "New" button to complete each new record. 
To avoid losing data, press the save button after completion of each new record. Allow 
save to complete before pressing the "New" button again. 
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Program(s) of Study 

The following are minimum criteria for program of study assurances: 

• The secondary CTE, academic, and appropriate elective courses are included, as well as the 
state and local graduation requirements; 

• The secondary program of study includes leadership standards where appropriate; 

• The secondary program of study courses include employability standards where appropriate; 

• The program of study includes coherent and rigorous coursework in a non-duplicative sequence 
of courses from secondary to postsecondary; 

• Completion of the secondary program of study prepares students for entry into the 
postsecondary program or apprenticeship; 

• Program of study courses include appropriate state standards and industry skills standards, 
where applicable; and, 

• Program(s) of study at the post secondary leads to an industry recognized credential ; certificate 
or degree; or apprenticeship. 

8.1 Describe how the district will offer career and technical education programs of study to students 
(and inform parents as appropriate) when planning for completing future coursework, for career 
and technical content areas Section 122(c)(l)(A)(i-iv): 

We have completed more than 75 different program of study documents based on the work done 
in North Thurston by Teri Pablo for the Aberdeen School District. Those programs of study have 
been aligned to local coursework and post-secondary opportunities and will need to be updated 
at some point. Students and families have access to th is information through our webpage, 
course description books, staff members, advisory classes and CTE classes. We intend to 
continue offering sequences of courses that lead students to a successful path and to do a better 
job of sharing the programs of study beginning in our junior high classes and going onto 
post-secondary options. 

8.2 How will the district expand programs of study that bring together a sequence of career courses 
that start in high school and extend through college? Districts must describe how it will expand 
the use of POS and improve the transfer of credits earned in a student's POS. 
(HSHW: (Goal 1, Objective 3, a-b) 

Programs of study begin in our district at the junior level with various STEM programs available 
to students. We continue to make direct connections 7-1 2 and beyond for students to be 
deliberate and intentional about course taking patterns. This year our Robot ics program is 
expanding from the middle t o the high school as we continue to grow our STEM options for 
students. We are also beginn ing to offer some introductory and skills center criminal justice 
options and are working with Grays Harbor College to articulate those classes. Our articulated 
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courses have increased in recent years and we continue to collaborate with our local community 
col lege having recently combined some advisory committees with secondary and post-secondary 
representatives. 

List a Minimum of One Program of Study 

Press the "New" button to complete each new record. 
To avoid losing data, press the save button after completion of each new record. 
Allow save to complete before pressing the "New" button again. 

Please identify your current program of study: 

Career Cluster: Health Science 

Pathway: Therapeutic Services 
Link To Pathways 

In the list below, check the appropriate box( es) identifying the name of the 
institution ( s): 

r 4-year Institution 

~ Community College 

r Technical School 

r Apprenticeship 

Grays Harbor College 

Does this program of study lead to any state or nationally recognized certification? Yes 

If yes, please identify certification name. Nursing Assistant Certified 

Please identify the cu rrent high school building code where this program of study is 
offered: Bldg. Codes CCO/DIST/BLPG> 

High 
School 

Bldg. Code 
140055208 

9/'J v 

: 

: 

' 

' 

' 
' 

' 



 
Aberdeen School District No. 5 

Resolution No. 2014-06 
 

A Resolution Urging Congress to Reauthorize the Elementary and Secondary 
Education Act of 1965 (ESEA) 

 
 

Whereas, the original Elementary and Secondary Education Act of 1965 was created 
and adopted by Congress to provide equal access to a free public education based upon 
high academic standards for all children, regardless of ethnicity or financial economic 
status; and 

Whereas, Congress has reauthorized the original ESEA of 1965 every five years until 
the year 2001, when Congress acted and passed the current version of ESEA (known as the 
No Child Left Behind Act); and 

Whereas, a generation of students, K through 12, have completed their elementary and 
secondary education careers since the 2001 reauthorization; and 

Whereas, the 2001 Elementary and Secondary Education Act (known as the No Child 
Left Behind Act) has been acknowledged by Congressional leaders, Secretary of Education, 
and educational leaders as flawed; and 

Whereas, the current law contains mandates and requirements that are ineffective and 
costly to local school districts; and 

Whereas, the accountability provisions in the current law unfairly and inaccurately 
reflect the academic progress of students, schools, and school districts resulting in public 
schools labeled as “failing” by No Child Left Behind and subject to punitive sanctions that 
are costly and ineffective; and 

Whereas, the current law has resulted in the misrepresentation of students, schools, and 
districts and contributed to a significant and unwarranted decline in the public’s opinion of 
our public schools; and 

Whereas, the House and Senate Education committees have begun the legislative 
process with the passage of comprehensive bills that are now ready for full House and 
Senate floor voting, and although these bills are not perfect, they are a good start.  We must 
continue the momentum to ensure that ESEA is reauthorized by Congress this year; and 

Whereas, the continued inaction of Congress continues to directly impact the 
educational opportunities of over 1,047,000 students and the operations of the 295 Public 
School Districts in Washington State; and 
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Whereas, lack of reauthorization of ESEA Legislation continues to give the US 
Department of Education the unlawful ability to penalize, label and financially sanction 
states that do not comply with the department’s mandates; and 

Whereas, for the continued success and benefit to ALL public school children, it is 
imperative for Congress to lead and ensure that ESEA is reauthorized: 

Therefore, be it resolved by the Board of Directors for the Aberdeen School District No. 
5, that we, the undersigned, strongly urge Congress to make this a legislative priority and 
reauthorize ESEA no later than the end of the next legislative session. 

ADOPTED this 16th day of September, 2014, and authenticated by the 
signatures affixed below: 

 
BOARD OF DIRECTORS: 

 
 _________________________   
 Sandra Bielski   
  
 _________________________   
 Jennifer Hagen  
 
 _________________________ 
 Christi Boora     ATTESTED BY: 
 
 _________________________   ________________________________ 
 Jeremy Hawkins    Thomas A. Opstad, Ed.D. 
       Superintendent 

_________________________   Aberdeen School District, No. 5 
 Jamie Walsh 
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 CERTIFICATED 
 
 

HIRE:  We recommend the Board approve the following certificated hire: 
 
Name Location Position Effective Date 
Jonathan Kranich Aberdeen High School Social Studies Teacher 2014-15 

 
 

RESIGNATION:  We recommend the Board approve the following certificated resignation: 
 
Name Location Position Effective Date 
    
    
    
 
 
RETIREMENT:  We recommend the Board approve the following certificated retirement: 
 
Name Location Position Effective Date 
    

 
 
 

Substitute Teacher: 
   Eva Schmidtke 
   Luis Mestas 
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CLASSIFIED 
 

HIRES:  We recommend the Board approve the following classified hires: 
 
Name Location Position Effective Date 
John Shaw Transportation Bus Driver 09/05/14 
Cha’ley Morataya-Gomez District ELL Para-educator 2014-15 
Suzette Tamlin Aberdeen High School Para-educator 09/08/14 
 
RESIGNATION:  We recommend the Board approve the following classified resignation: 
 
Name Location Position Effective Date 
Genevieve Boyle Harbor High School/Juvenile Detention Family Service Worker 09/04/14 
Jeffrey Clemens A.J. West Elementary Para-educator 09/08/14 
 
 
EXTRA-CURRICULAR CONTRACTS:  We recommend the Board approve the following extra-curricular 
contracts: 
 
Name Location Position Effective Date 
Brenda Blancas Aberdeen High School Weight Room – Fall Season 09/04/14 
Joey Mankin Aberdeen High School Boys’ Tennis – Assistant Coach 09/03/14 
Dan Sundstrom Aberdeen High School Boy’s Golf – Assistant Coach 09/03/14 
 
Substitute: 
   Para-educator 
       Charlotte Busche 
       Michele Smith 
       Michelle Stallo 
       Christina Hawkins 
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